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smvz -1 

1. ttr, yTH? 3fh:—(l) ft fafwl'4n^rfw414 TfRhnfe) (a#rarrM sik 

^klM) ^4T l4fWT, 2010 t I 

(2) ^ TT444 4 ychl^M 47l 4T7M 4l) Ffcl #1 I 

(3) ^ ^37 ^ yc4=t) srfsMlfi' sfe <*>441^ 4^ cTT^ TPt : 

X TF3 FT M 4 4? Hh^i-h '41f^aiR 44> 41 4t® »R1 f4fYU?441 '41 ^H4RFcT4T 4^1 475— 

(47) °4f44 4^1 41 ^*f44> ^44 4T STT^TT^ cfk 41 fF344 t 4T ^44 47( 4t Tff45I FT t’, TUF^FFi TSffi; 

(74) FT4H43 ^47, 47^4 FIFTR, 7F4 TT74UT 41471^ 3FU TFT34 ^ illdPH^Pld FT f47TTl ^#4 47t ell^FFf #t I 

2 . •qfrqpmt—(1) FT 4*, 44 441 fa tM V, 3F441 SlFfacf 4 Ff— 

(47) “ arfafam” 3 Fr$f?J47 TTFfaT % 3?faf44F ( 1976 (1976 44 21) 3 tMf t; 

(73) “1^44 FlfaFFTt" F fafaF*! 5 FF-faftFF (1)4 fafFl FTfwft t; 

(ij) “ cfa" Tl 3Tf4fF4F 4>t 4TTT 3 4F>1 FF-4TT1 (1) 4) 374t4 7MlF4 TTFpTT $4l4 FFfhU ®f47 3Tf4^?T1?; 

(4) “4^” Tl 441 411 fH^I4) FF4 371^4 f; 

(IT) “YUM F4F47" ^ fe' 4T) YUM 44 47ff F1WT447 3Tf4471Tt STfaffa %; 

(4) “ chds^ 4^” Tl 4^ 4>t sn-iqfl 4) FF4f fFT 7l FRF Iftf 3^5 47Tt 4^ 4lt fk<H*4< 47 31^* fFT 4>t 77F1FT Fpl 
4T# 3l4f4 Slf^cT t; 
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ill 


(I?) “wr ^ arfairm ^ ttff 4f stefst ark *4F Tft ^ ttff 4f twffft orf^im t : ■ 

FTnJ Ffe ^ Fltf wiw T?f t ^ TIFF 4* Tf^FT FTfWTt 3TSZW i 

(■30 "FT&F m ^ Sfipfa — 

(i) FftFt^nFN F> 3FF 4 ZfTT, 

(ii) 3T«rfF F^FT cRtf 3Tfel4 FT cf-,4^ FZFiCT Fit STFfF FT t, 

(iii) 3Ti^ffH«b ft wi ftOfftkI ^ TnfafKf 1 f#t ^rtk-wst ^eet ft fcvn? ”t 

arafF, 

(iv) ft f| ar^fF ff F5 "4ft 4* i, 

(v) %*ft 3PI TPTHT 4fTTO FI yfdPliJPM FT fFFlf F$ FFfa 4t t I 

(F) ^MtffsFFT" FT %F 3ffT FfF ^t', FTT Ffr 3Tfa&T t; 

(FT) "<f4fTTI" 3 3 ^ 3F~tFlFFF (1) ^ (Tl) 4 t 315 (F) ^ 3TF0 WF$fF FFT Zi iff? 

f >4^ i ( 1 a?fa$F t afhc 1^n£ 3T=cnfw t$ F^Nirt 4 Mffr 75 ^ arafa sff to ft; zm ft #n ff 
f; 

(z) “f^f” 3 arfaFFTt ft ffNrI’ f 4 Ffa ft f? 4I vifwrfera t (Ffc hTH ft F<4t ft % ft sfer:! ft 
ft4fttI Ffff t) aftr srterO ft F^fFift ^ f^, FTFT~tFcTT, Fif afk f*4’ ft -stt thtfftr) ft f> 4Firt v? 

TjyfcT: 3TTFFF f FTTF FF TTfa#JF ^FFT Ffa FT FFTl t: 

(3) 11 arfFFTft ” 3 MfFF 3 ^ 3F-flfW? ( 1) ^ (FT) ■£ snsfa FFTFF^TF fir FT- FTT'I -FfFFFTf vT^Fc! 

*; 

05) “-#cFT” ^ artFFTTTt FT FTFFTTt 5TTT 4cHHR 4‘ 3TT^ F1TT 3WftF TfZT FcR 3 tMf t afrEfa 

^f^Fi affr ^Ferf^TFf ftt ftI^ fft irt if IfIffet ^ hfFt Fff T<T^if^ ff A ff^f 

^TT^FT; 

(^) “TTT^TFT FFFFT" ^ -fe Ff FTTFMF FTT WTTFFT F5^ ^^FTFt 3Tf4FF f; 

(•q) "^T'’ aftTFFFT^ FFT FF 3TfF^T t; 

(F) “FTFlfFcT ’If m n -4 (Fl4)RF ~fer FTT FTR) StMt f I 
(2) FF TT^f Slk FF? ^ # ^TT4 F^FF t A FfTFlfttf ZWf t iFT^ aTfFfWT *4 FfTFTfFF f ifl 3 t 4 #t FT Ts'TT 
itWtff Ff f I 


3TWF2 

srfti^T^ aftr ewtaiftF? ff l^rFF, fM^tt aftr wi% 

. 3 . 3rfFF>iR4f 3fnr ^4 -fiR^ wfm mr.—( 1 ) ^ft ^ irfFirm aftr fTOttI fro%feF f fftfkt'fpt, 

3TFf^ :— 

(FT) ‘FT n —3#T^TTt 

cbPlW FFF 

(i) TFTT I (WFFTFFFFT) 

FSFTOF 

(u) T^H II (FFFFT) 

(iii) T^TIII 0 h^FFFFT) 

'SPSfsT 

(iv) W)d IV (TJ^FFFFFT) 

(v) W><n V (WTFFT F^TFFFFT) 

TF^tFFFT : ^T f^FFFT ^ FFRTf FT %t( 3TW, If# 3TfFFlt Ft, W^T arfFFTTft, ^FtF 3TFFFT v"l ’T?T F1FF FT TF 4 
FI4 FT ”3^ arfFf^F FTTFf ^ 3TIFR FT 3TTT arfMFld F FcFRH FT arfFFTTTt f 4 FFlfFl%rl FTT TT^FT i 
(31) TT^ u 3l’~FTTFfrTFWTFFT (FpFtFR) 

(F) ^TJ^ M F M _FJTFfrTFWF^ (FpF^F) 

( 2 ) FI WlFFT F iFTTt FTF^TI^IF FT, ^4 T^FTTcf FfFFTTTt FT FFtFTTT ^ TTFt FTT5TT FT FF • ? Wf F FT I IF F % 
ft! ^ ar^F Ffer i 





RTRT TO M : 3TRTRKW 


[RPT in-^3^4] 


4 . RvRsnft—3 Rfror^f froft tot Rt fPI i,r 4t, 3 t*rst, to^ to wi-wi to ~m\ TRH 

WTO! Rf f^TO 3Tf^Tf Rt 37#T 37fc RTRrfTO ^TR <£ TOTR?f 4 M*tPH 3TTRR TO R*JF “r” 4' oRfHRTqf ^ froft WW-d? 
TO t|R TOR RT fcTO fTOTt R$ R* 90 M R RRfRR fTOft 37RfR Rt fpTR pF*Rd TO toRrT I 

5. 'IfR' R>t ^RT if 3Tf^R>lPt 3^T RrfRtft Rft f^fctn.—( 1) TOR^T, 3TfRRTCt R> RRR "4 Pl^<*l RTfRTOpt TOT 

A RT^RifRit Ri "tf Pf^TO RfeRl Reiy^RRT TOT : 

tor *M rsotrrtrTrrtort^rrtorfT i rfr r t ^riM R t w^4’ 4t 3?mPrgroRifaroft#n i 

(2) fRfRTO 4 R dHqf^RT R> fRRTR, 3#TOq4 Rp TO 29 R» PTRRRT 4 =h ^4 RRRTO TO RRTR TO Pi^hT R> 3i^< u i 

A % r7 R*ft iR^fRSRT #ft I 

(3) WM 3TpRRTOt RT TOfR TR TO^RTRnRRrR R5# PrgfTO TO faPfrrRI TOTOt TO WT-RR ^TT TOT 

to 3r> to 1 ¥¥fe ^ toPrt i 

(4) (i) f^?rrSTfRRTOt RT 4>4 rk1— 

(rO fTOl ^ TOfTO R f3RT°BT Rfh rt Proro TOft ^ftf^cr i, Ptrtf tor t, rt 

(Ri) Ptot4 <HhA TOt RT STrort "TOt Ri 'jflfcia R?R |tit fch^il oqp-w "P fqqi$ fRTRT %, 

^3RR RR TO Pi^Pki TO TO TOT TOT : 

TO^ RfR Pl^fTO RTfRRTOt TO RF TORTRTR Ft "TOT 1? iRT TpRT PTOS TtR <>MRft1 alft fqqie c£ 3RT R3JRTO TO 
TO^^RtR fMR R> 3FptR ^ ^ETT c h<'l Priy, 3TPT 3TmR rft Rh'Hl ohRki "5^7 RhPi^H 
WcPt ^ ^ TOv*ft; 

(ii) Wtt 37fTO1^ -qT q>^rd ^ ^ R RFcft f^RT RR 3T^qt-l ^ 3mt ^iPgch 

wf^rPr ^ft 'Rtw ^n i 

6. ^wth 3fhr *i% —fqpm 3 ^ fqf^ trot ^ R frof qq rr ^ arfTORt ^t ^4-mkI ^TOt, 

3f^ ? ^TR^feqt 3ThPl<HH 'qif TOT 17 TO"TOT (1) ^ 37MPT ^ 7RTO TO ^TTO-'^TTO RT: ■q?q3^enft?T TO[, TOl I 

7 . iteT to TO^r.—^ 4 f^r trot * 2 tfro to tor ^ Pigtro ^ tro^ tror; to toto ^ ITOtot 3 ^ 

Yrm* ^ ^ PtotI to to totto ^ fro to Mi toti i to trort to 4 froi ^ tor ^rr : 

to^ qrof R^'H ^ Rsq^r ^ ^? u i q>t ^11 ^ R^h ^ Prf^, 3^7 r^ ^i t?to^r hs! 

M 1 

8. RfHTOT.—( 1) TTTO “^”TOTOTH fTOTO TO^ 37fRTOR ^ TO$ qft rM^T TO TOT 1^ f^TO STfRTOTt TO 
^ ^ 3RffTO> Rh^Fl 3?^fR ^ RrJl^ fq*<1lR<1 ‘fTOTT W ’R^TT t 

(2) Ri * * 1 iTORt Rq TO wl^n «hi)^ e b4 T: u{l R>t 3TRfR ^ Rim, RftRt^TT TO feVn Rji4 Pi^cki 

3jfTOiRt tot w rtr ^ 3prfTOr Irort 3rqfR ^ Rn< iqwiRn Rh^i ^n r^tt i 

(3) W 3 ^^f^ 1 ^^TTOTOTfRRfTOTO 

srfTOTOf TOT W RTR ^ 3TRfRRT %Rt 3TqfR ^ Ml R^WlRd tTOl 3TT RTOT; 

(1st) rto u R m ^ Irof ’TOfrof to rto 4’ froft to to yHfci to rIM^tt ¥t RRfR^RiR^fro^ft 

fM froro 37fTOFRf TO #1 RTR ^ TOfTOT fTO# 37^fR ^ f^pr Rq^iRa tTOT RT R^TT I 

(4) fTOTT STp-TOft RT TOpTOt qft RiMSTT 3TqfRTO 3TRTRTOc^T TO RI rR^^T 3TRfR^^TH TOTO 
444 RWI tR^RT ‘SnfRqrof Rft TOT 4f 3TRRTRTTO RT, 3T^R RpTT (T4T fTOTO RlWlRd TO R^TT I 

9. tjferoro—(i) ^ srfarort= k44k1 r^t4'^#ttR f^PrgfroTOPwitRrt toR‘R fRroP rt 

TOpTOi 4 3TTOft rM^TT RRTTOTO To 3 T£rf TO # t I 

(2) M RM^TT 3TRfR ^ ^tTH MM STTORt rM^TT R>t fTOTO Rp 3TRpR Rt £, R7^ ^T, TO 

1RRTfRqfa, STfRRTOt RT TOpRTft RTO RR TO # %R RR^T M t,— 

(RT) Rt^ PrgTO 37fRRTOt RT TOfTOt Rp RRT 4f RRRft ^RTR RRT RRTRp ^HT RT RR^ TOTd RTO ^ ^ R?RT^RRIR1 

Ft R^Rt; 

(■^) froft c^^RlO Rlt TO Pf ^ RtJF "^T M RJJF “RT M ^ vM 1 RTR^^R’’^^^‘‘^'’^RProiRF'SRRR 
TO TORTRfcRT TO fRRT ^RT RF RpTO ^3R RT | 
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10. Tj’ERT gKl 4FT Fit tlMlI#.—(1 ) (F>) F> < 3tf4<t,i4 FI =h4qi<| qFi 4 <HhT 1 TIFT# Fit Pl^dd 3?fFFiEt Fit 
3TFFt 4FT W<t F TT# FT FT ^FTF 4f 3 Tf 4 3TT9TF Fit RlRaci 4 FTet ^il f# fFFT 37FFt 4 fT FF cFFT FT FEt FTt TT#!!; 

(TF) TJFFT Fit 3TFf4,— 

(i) ^ arfFFiEt ft ^ fetfe! f4 t?tt, #f fttt; 

(ii) 3rfFFiEt ft ch4^iO 4t ^Rql^n ft i?, rf> eet, 

SEtfSTcTTETt 1 

(F) FF- fclPHFR (1 ) ^ (H) 3lfFFiEt FT <*>4^14^4 #4# ?£FFf Fit FTFfF Ft f#; 

3TFF 4FF Fi 7THH fFETt TFET Fit FfflFE # FF 4 Fit 44 Fi 14PJ, Tift O'H ! 

(2) ^-Mwi (1)4 %# fet # FfFFEi 4t4 |[E 4t fFETt 3TfenRT ft fftf# drift f#rg Frrf 
FTP## 3p|*FET t FI #FF f, f4gFF 3Tf^TRt Fit ^ 3F|4tTF # f#T 4# 4 3T#t 4F73Tf FT FTPI FT fFTn FT FFrFET FT? FE 
T7FPTT 3jfc 44 STfFFTEt FT FEfFTft {JET cFTFFF Fit #f 7JFFT 4# 37-JSTETFTcFFi FilFFTfSFT FT FT# FT FT# FtTTF FFT# F# 
TtFT, FF FFi % t 4 Tf^ET FlfFFiEt #tFiR p#‘ FEFT f I 

^jtd)4><»l. —^ faUMH # FF )*H #f#l, ^Kf HTc q Fi «hI^eTTf^fFETt 3TfFFiKt FT FEpFlft Ft fH^T 3E7*FTF FT #FF TE# 
*t#fl FtF FT 1W«H FT Fitf ^4 «hK u l FFT37t 7JFFT "3*4 Fit "# 4 1% FFt F TR# fFT^ 3^iiTR7cFFi FTFtFTTt TTft*T3 FT FTTJ; 
FF FFi # TOT FTfwft SET F?tf 3TT^FT FTftF Fft* FE f^FT FfTFI t I 

11. 3Tf«TFftm 3ftr ^nfFffrT— (l) fFftft 3TfFFiRt FT FEfFRt F>t 60 F^ Fit 311^ FT ^FTfFfrT ffTFT : 

FT^ 3T«F5J, TF-MfFF ( 3 ) ^ STFfa F%F tF^TF ^H(c|cllFTT TrfFfF ^ET Fit F^ I^FntTVT FT 55 FF Fit 3FF FTFT FT 

#t ^ RFFT^FT ^SfT ^ FT^T ^FT ^ 30 F^ ^ iti '<£ FTFT^, ^ Fit '^FT tt, %Tlt 3T^TFF^t F] F'^FPt Fit TT^lR^F FR 

TTFvTF : 

FTFJ ’F^ sflT fFi Fitf FTfFFTTt FT Fv4FTft spiT FF-fFfFFF ^ 3TFlF ^Tpl^F FTt TTFT FTF FFi fF> TFETt 3TfFFTT[ Fit F^TF 
F FET “E FiF rftF FTTT 3^T fFETT f4fk! F»t F?TT 4f RF FRT F?t %fe?T TJFFT F ^ Ft Ff Ft FT ^TTF F fFETi 3TfFFTTt Fit 
F?TT 4 #T FTTF FT tFTTt FiFFTF Fit FFI 4 FF FTF ^ F TFTcJTF TFiF FiT TTTTF ^ STfFFEt FT FThFET FT FT IFF! FFT ^t : 

FT^ FT 3ltT FtfFFfFFit? 3#TFTtt FT FF'FRt 3T*F$T FTF FlftcT fFETT 3FF7f TT ^TtFcT TU1I t FT FT 3FT9T FlftcT 
Tt4 FT FTftTF ^ F3E FTTT ^ FtcTT 3T^T ^ MfTFF ^ fFT^ FT^ Ft f^feTF 4‘ TlMTT ^TT $tl <&£ ^ FlMTF Fit ^ FT 
cftF FET Fit 3TFfF F FTFT F^ M=RFF FitFT I 

(2) FTTT Ft^ FT fFfFFFF FEcfT t fFi 3T?FST OT FlftcT 3TF^FT ^FTFT^FF FTt t eft FT TTF5T 3TfFFiTTt FT FEFltt FT 
^FT«#TF TIFT ^ FfF 3T^ TTTT Fitf 3TT^T Fife FTt f%FT t I 

(3) 31^ FFi tFftF ^Fi^ttFiF T?Mt FiT FFF FEFT Fit Ft^ ^ #T ^ SEfT TTFTFt ^ FfecT TT^ # FT FFf^rTTFF 
Fitrrt fFi FFf Fitf 3rfFchlO FT FEfFlft fFfFFF ( 1) 3T^TPFT 4 ^FlfFFpF Tint i 


(4) MF' 


' mPhRi TTFF-TTFF FT yc^F 3TfFFiTft FT' 


^ FTFF FiT ^FfFFrTFTT FiFft 3TTT F^F^T Fit 


TF^TtFiTFT.—TF fFfFFF FFtFF ^ fTF^, 3TfFFiTft FT FFfFTTt,— 

(1) FT fFFFit FfFFf^cTT FT 4cHPi^fxi Fit FT# FRtT3 FT FFEMf t 1 3#TfF Fit 3ffFF Fiffe FT fFFFit FT 
FfFFl%IT Fit 3TT^ ^JTt FEFT i; 

(ii) Ft fFETt FTTtTF FT # f^TTt Fi^TT FTTT # ^TH FTFl f# ^ f^FF FT 3Tf?7FT^FT Fit ^ FFF -qr^n f . 

TFF FTTT FT FffTF Flfte Fit ^qfpRjF TtFT I 

3??FTF-3 

TtFT, #F3FT, FPTiF 3ftT FfeTFrH # 3Tf^Ft^ 

12. ^FT Fit 3il"4<rtig.—^Fi, FFTft-FfF, tFEft 3TfFFiTft FT "F>4qi<t # "RFT 3Tf4<rt<sf TT#TT 3TTT 44 TFFT FT TFFTt FT 
4^4 F?F 4 TT^FT 3f4 3TT4 44t FTFFiTft 3TFf4^ T# Ft <44 SKI TFTF-TTFF FT TTI PiPhf tFfn'R^ f4 FF7 I 

13. #tdd l.—(1 ) TF- P^PfFF (3),^F-fFfFFF (4) 3^T TF-fFHFF (5) #3FF'4t’ 37444 P^Ph^I FFT H|4Ph^I 

4, Ft Ft^ "gET TFTF-TTEF FT "Flft Tt T#4, fFETt FTF # 4t4 4t, 4^ , 37fFFilft FT FEpFlIfFl Fi FTFFi FFTT # f#T FFFi 

#^01 TJ# 3if4 Pf 41 FiTTT # 41CH FF4 # TJFiE 4 TJFt TT^FT I 

(2) TJFt 44 3fcET# FT ^##fFiF 44 #ft 4t 4# TET f4i4lFFF TT TIFFs 3^7 FFlff*TfF, srfwW 
FT f4fiR 4T # F«F MRFlfcFrf Fit FTF# I 
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( 3 ) (to) fTO4t totft to ^torh 4 front sft-ffi 34## to to^k) TOt ^wi to totfi to f^tTO TOtrh 4 3ftTO 

TOt aide* TO 4 f4 TO TO 8 ? 4 l u i'ii 4 si 1 !); 

(73) ^FT 3TOT TOTFT TO TOr* 7H 4 Wi TOTT 3Rfa TO TO TO 3TfaTO TOTO4 34## TO 3>4^Kl f 3qTOt 
9K*q|R> ^'tfar TjTOfiff ^f-st TO ^niHi'i 4 vJ^fetH TO 4^4 "4' d’iTOt "m u Ri TOt '4IQ/D; 

RT) ^FT TO TO 3?fTO TOrF 34## TO TO4TO0 44 ^faTO TOTFT TO tTOcT 4 4TO TOt TO 3Tqf4 ?#t t, 
qq4444, '<j4qTO TORT TO dcHMM 4 33# RfMTO TO #4 4 3RTO# TOTO I 

(4) *n<sn 344ro4 TOt jjcn^i 4 ^cfaal $3 344^14 TO TOoT«w4* TOt T RFR *4^331 TO f^rT tRicR, 3TTf4qr m*# 
kRFT, ^chlft TRFT, # f#TO TO ^ 4. Trq?-2/17/79-3R3RTO, TOT# 29 3Tlfo, 1980 TOt 4TO FR 3R#F fTOTO WX i FR 
^rfr^rf^TcT "^TOtf# <nchhr TO 3*r dn# TOt 4 to TOt 4ro 4 4, fr qrorc totott TOt to ttTOTO fTO rTO dc+Mld 4? 344 to 4 sftvro 
c^<sn«*»K TOT ?TO <io=hi4h Fl4t fqci^H TTH^T 344TOTflTO’ 4 TOfdM Ft 1 !!: 

#3 73TTOl4 H 4. 11 -3/90 3R3TRTO, Fite 22 TOR# 1991 3 TTcTOTR ^ qTOt#RH 1TOTO TOTF? TO ^ITO 4 
344TOTM TO TO4TOM TOt TORR RRTO TOtTO RR TOR TOft #4 I 

(5) front 4ro 4 4t4 #f 344 totMtoto4toMTO t rrrTOmto trot tort to TOtorr 43nTO w TO tor 
TO qrt 3TOfer tq! ^ to4 ^ to^ wrr 4 Ftnt: 

qfg qfq 3 tTtot4 to to4to4 4to qrt 3wfe?r tototot to 3rrrf^RT wf ^ 3 t4r qqf p; f, to 3?tor sTRfer ^4 
3!^qfTOt* TO^q TOPTT ^TORI fTOFl4 "f4t cf44q TOt ^ WTO TOT fTOT t ^4 3^444’ TOT TO 3T^4 ^ 3!^^ 4 fTOTT STRf^R 
to 4 fro to4to?t 3tto4 to! 4t4 Itot F4ft i 

14. UMf4 --TOt TOTOfcfTO 4 to 4 MTO TO TOt TOTOt TOt^ STfaTOKt TO TO4TO7T %4t qq TO TOTTO 4 TOt 
3TfqqTO 4 froq "4 TOT 4 TOTO RFt TOtTO: 

TO34to4 344totM to to4to4to to! 44# 3tMwt qft tot 29 to Itorto 4 ^4tq totor tot to frorqf to 

3^TOn4Ftqt i 

is. tototoN—toH 3Tfqroi4 to to4to 4 4tfro4t tottoto4totor 4totrttot to Itojtot t troq%4t ^tot 

^ qKT qF To qTOR FTOTOTOF t tro4t 4t TOR yRiqcfd TOT FRt Ft 7 !! I 


3TSSTTO-4 

TOTOTTO, 3T^TTTOT 3frr 3RtR 

16. RtvtTf 3Tf£TTOTTt‘ 3^T TO^HTt TOt 4^T TOT fqfrIR.—TO^TO 3Tfqror4 TO TO4TO4 T j4TOTfRTO 344TOT4 TO TO4TO4 

4tro 44 fro ^ TTOtitoi to 4tro, fto 44t tort 4 3ffr 44 trr to 4to to! totto tottotr 4 4ro totto 4t 44 Rfro? to 

^qfTOPTt "4 FRT TOR-TOR TO 34 14471 iFR TOR I^RTOt 344TOT14TT, 3l4t8^ TO Ir> 1 4 3144 qF cfcTOR 4 toct ^ I 

17. fro# 344 tot 4^TOrfoq— to4to 344tot444to4r1 tot 144ftto4tt ark44t to4to|totoi 4t4ro^ to4to 

Itot totor tot4 tot TORtroror tot tot4 tot tor tot 4 stttorto Ft frorTO strofq 4ro qfrro to torto, toto^ 34c 

3TOTOT FTO TOfTO TOt 4WTO, 4TOTO TORT, FTOT44f 3^4 3444#' TOT TOTOTOT 34c TOF 41# TORT 3^4 44 3TR IWT TO 4 to TO 

TOTRR 4 44TTOT Ft, 4t t I 

is. fqfqroT 3ftr 3n4?ft tot totor tot4 tot TOfroq.— to4to 3t14tot4 to to4to4 tot tqf4ro4 tot torr tor tot 
■^fqfroTOT to4tt 44 4t 44 °qf# to TOfroRf fr rr-rr ft 34 tt 41 3n44t srtr f444t tot mkh, srjqieR toto to4tt 
to 341# qR frorrot 344TOif4rr, Fqtsror to f4qro 7 i 4r to#? ^f torr 4toct % i 

19. qtTOTtTOTT TORT #■ TO^TOTO.—Sc4=h 3lfqTORt TO TO4TO4 ^TO 4“ TO-hTO 3^4 3-H«=h 4q3TOT TOt TOTOT TOFt 

TOroftrorT totr t^tt fto 4444! q^f4 # ItoTO TO3TOt 4 TOt qR^T to 3R?qsi 4 to 4t tort ^ fro4t ttfrt # to 4to "4 
TO4rof4fF TOt qTO3 RFf TORT TOT 7TTO iTO TOl^ RT14TO TO 3TTOTO14TO TOf^TORT FR TO# fro4t 3TT# 4 3RTOTOT 4 3 Ft TO f44t 
F3 3Tf4TOl4 FR 3R4 TO#!! TO 144f3 4 RdReld RT 4 4ro tor tot 3t^4to 3 Ifto Ft 34t SI^Tjqt 2 4 qqitqpHl^TO. TOTOTO TOTT 
to4tt i 


20. 4ro TO %4f TOt uIrR tot 4 TOt wtoto.—to4to 344tot4 to to4to4 4to 4 4tok4 
fto 3F 4ro TO %4t TOt 4444 tot4 tot 344to?ft totr to4tt 34t rtor TO 3443444,4ro TO Rqzrot TOk 3q4tTOTT34 4 toTO 


4R3FTT 3i4 RofFR 4 TORflTOTT 3TO R3TO44|4 to TORT I 

21 . 4h, 4fTOTO FR# TOt 3Tf#Rr—(l) TOrf sTf^rokr to to4to 4, ### TO ^ 4^ct TO Iron froTO 
RTTTOR3 TO fTO4t 3R7 3TTTO4TO TOTH TO RTTR TO #^R 4 3RTO R4 TOT ^ FR 4 TO TORT: TO RTOcR TO WT #t‘ #TT I 
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( 2 ) rt tftjr RifRRift Rt Rt iRdT rt R?f°Rt Rt PiefFd Rt fricu^, 

RTOT, iRrtPwi RT Rltf 3FR 5<3<*JlHR> RFRR ^f RT fRTTt ^TR ft' RT Rdf RR f?PsH RT eft 3TRt RTR ft RT fRRt 

WRRTR RT fRRt RTRfRR RT Rtf RIcf^PiR RT Rtf 3FR 4WT#3|, RTORR RT ^RdT # TRRt RftR ftftTRR R ddPF R*3t ff 
3TRft ^ 3FT^ RTF R RT 3FTTR RT Rtf 3RR dTF ^ W^lfVlci R?t* RFFRTT I 

(3) Rtf Rfwft RT Rifafl fRRt RlRRlR RFTflt RT Rtf sm RT RtfFRt RT Rtet Iwf^T dFt‘ RRTT RT W? 

RlfRRRt Rt ^ 3 ^hRi Rt fee'll IrrI ^ItR^l^T <HIHil1 RT RRTRd dFt R^RT RT d|fT RHU^il I 

(4) Rtf RffejRKt rt RRfqiO, r$ft RifRRRt Rt ^ h’^ 1 Rt fR=rr, Rdf rt ^rtf rrtr ‘■gfsceT rthr! fRRRT rf 

ctojR i? rt RFf, ^,r^[ci rrtt rt rttirti : 

RT^ RfR T*RT RRTRR RT RfRRR RT RRFTd Rt RTfMtRR, RFTTcRR, %TfdR, ffefRR, RF?§fRR, ffatfR RT 
RTRlfRR FT^Ff Rt 1? Ri %R Rdjft RF?t 3Ft$TT R?ff Ftdt I 


22, 3jf£jR7Tft RT oBifenft Rt RTTT RT RTTRTT RT mRqiRqj RTTRTT ^ TjpsTRR R RTR Rfft <^RT.- --Rtf 

3TfRRFt RT RRfRRt fRF-ft RTFTt fRRTRTRTR, fdRtdFT RT RTRfedR RT^ RF ^eifW Ft RT 3I^ctIiR> RRR RTfRRRt Rft 3ppfd dt fRRT, 
'fRt°FR, RTRRT RT RFT RFt <+>^11 : 


RRJ RfR RT|f STfRRTRt RT R^RTR ^Rt R^ft ^ fRRT RTRlfRRT RT ^ Rf»fR RT f^Rt Rll|rfcRRT R^TTtRRT, 'ffvW RT 
Rf^fR Mm> Rife RT RFflfe R^T RR Rtf RTpf RRPKT fRRR RR^ RRtR RRNt R ^TRRTR R?f FTR t ^ R#T 
RRcTT# : 


M<e] RF % RF R>r4 Rrf RFt* RT^RT RT MKR RFt RT^RT RfR rf^TR RTfRRITf SRl "3R iRR RRR RT[ Ir^RT fRRT 


RfTR I 


R3F^TRRRT.. tt^W ^ RRtRTR ^ f^RTT,— 

(1) Rc^RT 3TfRRTRt RT RRfRTR RlR ^R RT Rt^ RRTR fRRt WTR RT RTCRTC RT RtRT RfRRTR RT RRTRH 
STfRRRR ^RR RT RT RRR R' OTT ^RT F fc RT ftRl^ RR; 

(2) RtRT 3TfRRRRT RT RRRR 3tffRRTR RT RRR RfTRR ^ fR# RRTR R TRffRrRTRpT RT RRR RRRRT^TR ^ RRTRTT 
R TTRsfa R Rf| RfRRTTt RT RcfRRt WRTT RTRT t W WlRR RT R 1 ! FIR^T 'RTRRT; 

(3) Rtf SffRRRt RT rRrtR ^TR Rt ^ R^ft ^ "fRRT, 3RT^ R^R Refscff ^ R fRRTR TRRt 4 r RT fRRf 3RR 
RRft ; R RRR 3TfRfRRR, 1956 (1956 RT 1) RT RcRRR RRR fRRt 3RR MR R RRR RR^IRd FtR Rt STRUTT 
t RT Rtf RTfR^RR RRTRR R %R %Rt RFRRt RTRTfct ^ TfRR^tRRR, RRfR RT RRRT R* RR TFT RP7T : 


RT3 Rtf 3TfRRTft RT r4r 7# RFRlft RtRTfZt 3TFR1RRR, 1912 (1912 RT 2) RT dcHMR RRR fRRt 3RR fRfR R 
3T#T Tf^tfR fRRt RFRTTt RtRTfZt RT RFRlft RtRTfZt TfR^TRRT 3TMRRR, 1860 ( 1860 RT 21 ) RT cTrRRR 
RRR Rtf RFRIRtR fRfR ^ 3?#=! RRf^cT ft#RF, %TiRR RT Ref RTRT^t R Tf^TRRT, RRRR RT RR'Rf R 
RFT RRRT; 


(4) Rtf RfRRTTt RT RRfRRt fRRt RTR fiRTR RT fRRT RT^ ^rfRR R R^TR RlftTRITT Rf RRR R IRRT 3RRT ^FT 
- fRRRR fRRt RFf R %R Rtf RtR FRRK Rgf RtRT I 

23. Rtf RTfRRRT RT RRRTTT fRR 3^qfeT ^ RefsR ^ 3T^7f^TrT Rff FtRT RT RRfRilfd ^ fRFTR RFT ^R.- - 
( 1 ) Rtf RfRRKl RT RRRRt R^TR RTfRRRt Rt 3T^feT RTRT fRR fRRT RRR Ref^T ^ 3T^RRRTf RFt FTRT, R Ft 41 Rift R ^fedT 
Rt RRT R ^R Rt RRTRpf fRRt fRfRrRT RRRlRt R fRRt dfRcT fRfRRtR 3TRFHRR RT fdR fRdT 3T^RfRTrf dft FtRT I 

(2) Rtf RfRRlft RT RRRRt ( R T5ddt R fRRT RT 3TRdt Wddt R 3TfRR Wt RT ddJRfRRcT TFRI t RRt 3RnRRj% 
RfRR RR Rt 3TRfR R IdTR fRRt WT 3?R RR Rt RTRT RH RT FRRF R?f FFTT RF RF RR R^TTRRlrRR TRRT RT RTRt FtRT 
dft TTW RTfRRFt 3TfRftfRR RF R^RT : 


Rig R^FT RfRRFt RlR RRRT RF RRTRFT Ft RIFT F fR 3TfRRFt RT Rtfdlft R^RfRTF Rd TFdT RT 3TfRR RRdT F^t RftfRtfdRT 
R RRtd RT Rt dRR fdWT ^ RTFT Rt ^Rt ST^qf^ffd ^ JT^R TRR RT RTR RT RRRT FRT fdFFT dRT fR FRt STjqffRfd RT 
3TfRR TRd Rt TRtRTR gKF fRfdRfRrT FTdt I 

24. ST^Rfr^Rf.—Rtf 3TfRRTTt 2fttT R^RTTt ^ RTFT IrR, f4dl 3TRd ‘ 1 JTsRdTR TRTRT 3T^dfT*T?T dFt 

T#RT,— 

( 1) Rtf RFRT 3TfRRTTt/7TTTRT RT RFPCt 3TfRR[ft Rt RFTT R, mft RR'RR RT RFTRRRR; 

(2) 3FR FRTT VlfOII 3TfRRTft/^R R RRTft STfRRfft \ 
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25. ’3^it afrr 'sM Rnt Mw rM w MM.—(i) rtt i MMi ri rrr hUrr ^ Mit rrtr rr 

RFRRt Rr Mrr< R> 3TpTci TFf M'!7 RF RRRI f#RT RrM Mt 3RR cRfRR M M Ri fMrt RRHRT RT 3TRfa7R %4t 

■5item rt rMet Mm 4 ti?r Mrk rft Mrt i 

(2 } M MMl RT TolNrft ,~~ 

(RH Rtsr R>t P RT #t RT liftcf M, RT 

(7$) qft I Ml Mft RR RT c? 7 e£ TMT-fq^T RT TROT 3 TcR^Tcl: RT aTSIr^r^TcT: R1R RFf mpJl i 

w«^rtjt.~--- , pt <Mtrr Rt 3mV^R rs ^ Mt M #tt ^ rM MM srfRfwr, 1961.(1961 rr 28) 4f rr^Mft 

t i 

26. t^tr?, Mr ijf .—Ml RiMfr rt MM fM Mr r> trrt, Mr, Mt^ rt %4t 4t w 

M M MM Tifi r Ml : 

i^r x Y rr rr? rir tor <■{?$&$ rt MM rtt M frfa rf t^t rr Mrt ^ 

TT^ HN ’ ^fo ’ faftoPT M 4 RRIRR M M RFf RTR# Wit I 

4ninfl«Mm .—Tff fsrfRRR rs rrM is %r fe# Mrt ^ Mr rt Mpj|r rt fM mr r^rrM rk-rk rtr rM rt 

Mm M M ‘fr^rsfr rfftt rtpt \ 

27. FRT? %% RT RT MrR?T RT fr*R,~ 

( 1) W\i 37teRt RT FR^Rt 3TT<1t ^TIwT^ mm '4\— 

(i) 3RTt Fgq ^ WfZI ^ f^Rfi --jftsR Ri f^lfr TTT^FR RT t^FRTt 37#R«7 ^Tf’Wt RT 

^IT o^f^T, o^f^rcf «fll RFR, FRf ; ■ ; wft ^F7 ‘Rli RF Pi j iPhci Ft* ‘3T R Ft* ^ «RT ^ "R^FR 
^RFt t, f^RTt ^T«qaT 37^ 3FR ^ 3F2??-n 7^ p; RT 3FR ^ f^RTt 7RRR RRR 
RT 3^R crj*t ^t 37^5TfF i?i 

(ii) feT t^Rt f4fq ^ f^Rt R2H;, ^ RTTTfaRf^t ^1 5RT ta fe IRf ^r 4 'F7TT 4 RT 
3R^ pt ^t p ^RRf; 

(Hi) f^RTT 4 RFT ^4 ^ tHR Will FTRT?; 

(iv) w^r^t 3RRttMif mm 4 rr'ihr wriRI3RR 

37fFpr ^ RT iR^RT 4' ^ 4 s^f^RF '« RRR; 3?k 

( v) %4t 3RR oRf^F ¥t r 4R[ FT^FTRf FTf ^KRtcT 4RRSt pT\ R? TTSRT RTteRt FF ^ STJRfcf 

^ fRFRI FTIr R 3RF o^ ^ RRt WJf 4* ^fa'jfri ^ Kp FRK FTRTf : 

TR5 ^ 3Tfwft m FR^Rt fFRft WR RT o^%RTF fspff RR RF 141TRF 

3RRTRt RjRT ^ R^RT RT TRW RR RRRTT RT fcpRl cRIRRT R 3"RR MRT RR#TF RR R^RT RT 

RRt Mt RRTRRt R5t M 3#R R RRRfT : 

RTg RF - Rk % M RfRRRTi RT RR^RRi Mt RFRRTt RrRR RRR^t TRRRTT RF RFRR t ^ RTR RTRT RR 
rMt RT %Rt RFRTRt RrRR RRTT^i fRRRR RF RRRT t R 3RR RR7R FRT M P RjR ^ RRR 4 RfFRfF 
R^RT I 

(2) M Rfwfi rt RRNnfr tRRRR sttMM rrrrrft ^4 RRR ^ M rr 4 Mt rtr4 ^4 RRR M I 

(3) M RfRRRCt RT RRtRRt Rt RR^TTRR i RSRT RTMltt RTt ST^RtM 30 ^R 3?R 3 I R>t 3Rpft Ml R^t 

FRfT^RT fRRRRT ^RT 3ttT fRRTRt R RF tMTcI RRRT 1% Mi Ml ^ ^RR ^ M RR^ FIR RRT "3RTR M "RT TF t I 
RT^tRRRT.—FR RR-fRlRRR ^ RRIRR ^ M. Mt RfRRTRi RT RMlft RR RjW 4 FlRT RR^TT RFTRT : 

(i) RfR RRRR RTfRcR 'Rt pf ^Cf^lF T? RRRjt RTTF RTR ^ fM^ RRRTR RcB ^ 3TfRR> 1? 3RTR Firt; 

(ii) RfF RF Mr tefi RRR ^ RtcR M MRTRcI Mt* ^ 3TR 3TRfM RT^Mf R^i SRH R 

rM p, 3TRR rM RR RftRRTRR RRR 4f 3 TRr 4 t, RF Ri Ri R5t 3TRfR ^ Mr RjRT R RRftR FtRT I 

(4) RTlf 3TfRRRTi RT Rv^RTfi Rt FR fMRR ^ 3TRiR fR^RT fcTRCRi M "t - RT Rf fRfFR fRRRRI ^4 4 3TRW! TFRT t 
RT fM ^^1^ RRR ^ RtcR RR^ Mf RTt RRTRT RRl 4f 3TRR4 f RT fM M%RT ^RTRIRR ^ RT^FT ^ M 3 rM Mn 
"t' RR^fF ^ %R RIRt FtRT I 
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28. WT BT WRT 3flT tjrBcIH TfBfrTBT. —(1 ) 3TfBRTKt 3mt ^ fEffBB BT 3RHt 3^7 FlfBEtf 

(BT) BT eft FRRt RTR Tt BT BRRT RTgR ^ %Rt RFTB BARTER TRTRT RRf% R) BR<£ f^<R4<T BT BTF£ Hlf%BIRtR BT 
FRBT FTTT STf^RT BT R^t BT BT RRRT T?; 

(T§) FTFF FTTT fRRRF R' BT RRFT BR R TRTfRETIRtE BT srf^TeT BT FRBT FTTT RTfET RrT, feBRT 4 t RRTF fRBRT RB^ 
BBT Rt "t; 

(B) 3E^F FTTT faiIRd R BT EEH RR R RRfRcRTsfR BT Rf%F BT BTF# FTTT RTTET 3ER REE TT^frf; 3^R 

(E) ftf£ OT WTeT W*\ BT 3RR RTfR<R : 

RT^ %tfr 3Tfwrt BTt ^TT ^Et (Mwrf ^ RRE Eft BTTte Eft fe Eft Tfol R‘ BFd R Ft i FB fafftERT «£ 3TR«T Eft 

cll<101 "ft EFT HW E> RttH tRRTR i a i 1I I 

(2) BcRet RfEETft wte ;-^^31 Brft eh fee be et 30 srfe ft rfR trrEft tetrt/rer erIe Eft fftBRnt ret i 

(3) Eft^ RfftEFft RStfR BTfEEFft Eft ^ TJEET E^ ftRBR ERR BRET 3TB, fasPR, ^ RT 3EBBT BT ft 3mTR^4T 
3Elft EEpT ft fftftt 3Trf^cr RRTR ft ETR ft ftt| TETRT ftftft EE RffteT BT BRETT iTOH Eft EftET ; 

BRJ RfaETlft FTTT Bft ERR RTfEETTTt Eft Rft 3?^T ftft ftEt,— 

(ET) aftftBftt ft ETR EftB '*EBFR Wt ETft fftftt ^RfftT ft BTB RET EHF TFBRFTT fftBT ETET F; RT 

(31) 3EBRT fftftt fftftftcT BT ^BlfdyM ^TTFTff FRT ^BT B^TTFR fTETT MI t ! 

(4) ToTT SlfWTt, ^B^ BBfRcBRft BT 'gTTT 3TB^ BTR B' RT 3TTF ^ %Bt 3Tlf?BT BBB ^ BTB B' BlfBI 

BqfB B BBFBF TR^F B^zrFK eFt fBT^, BfF TBl BBfB BrB 25,000 T. B 3#RT f eft BBB BlfwB BTI RBTT : 

bFt^bi b^bbfr — 

(Bt”) 3TfB°FKt BIB, WR3>tR BB ^ BBB BsF^ ^Krl t^>Bt <>mFki ^ BIB iBvBT YTrfl %; BT 

(3B) fTBt fBBfBF BT ^FRt '% BT^BB ^ 3TBBT fel BTBT t, BJ BSR BTTbBTRI ^ ^ B^fl 3?fWB 

BTit #fl l 

(5) IBMIHl BB-fBfBBB 4 %Bt RTF ^ Ft^ ^ Bt, B^TB BTfB^Kt, RTRRB BT f%BB 3TKB OT fBB) b! BBB B3 ; 

tBRTf 3lfBTTCt BT +4 bk1 ^ TB 3TT^?T $ BBlM^^i BBfB ^ BTeR, BB^ OT BT BBBf[ BR B BTfBT BT 3T^IB BIBB^ ^ 
iBBTf 3T[fBR BB3B ^ BTB B>) ^Bl BBB BT TBTB3 BBt% ^ 3^R ^jt iBBTB, Bt '3B 3BBB B fBplRui t%BT BIR, B^t ^^fT 

BB B^BI 3^3 BIB ®fB) SKI 3T^33T B>t BTeft "i” eTt tBBBF "4’ BTBB BT 3Bl7T Bt BfRlTTcT FTB fBRB!’ gRI TBt BBfrT 3lf^RT 
Rft Bt I 

29. fBcTTF BRrBV Et4»BB.— 

(1) (i) vBfBBTRt BT BT^BRt %Bi "^B oRfBeT fBBB^T BfB BT Brit BffBeT t, fBBTF BT fBRTF BfBBT 

BFl Bj^BT I 

(ii) B^ 3TFBBB3t BT =f4b|< 1 , 3TB^ BtB BT Wfl BRTt ^ BtlBB TFB iBiBt ^BfBB ^ fBBTF B?f BT^Tf 
BT fBBTF BTt BfBTT B# BBm : 

BT^ B8RT BlfBBTRt, bIb TBBTT RF BBTBFT Ft ^iicil "t - fB»,-~ 

(BT) ^BT fBBTF ^ ^fBBBfT BT B>4 b|( 1 3Tk fBBTF ^ 3RB B^BTTT BF fafa ^ 3TB)B ST^B t; 3?R 

(3B) ^BT BR^ ^ %R 3FB 3FBR t Ft RF ^ STfBBTRt BT BTBBlff Bit 3BF (i) BT TsTF (ii) B BBTfBfBf^eiBBTf ^ 
fBRTF Bit BRB BT iBBTF B>t FTfBFT BR4 ^ F TT^BT I 

(2) B^^RT BfBBTTft BT fBTEt BReftBTP^BBTBTRl ^TfBB B TBB fBRTt Bf fBBTF fBTBT F BT fBBTF REFT 

t, IBT Bit B«B Bit 3JBBT ^TT I 

30. BfBT BT 3BBTTfBBT 3fRTB BT 3TTBTT BT fBTRT 3Tf£RFTft BT BvRBTTf Bit fBTBHtft.^-( 1) fBRTT BB STf^BBTf 
BT BEIRUT BTt, fB^ BTRBB BofB f%TTt fBfB Bit BlBiBT B3 3T^TRBT R BJtJT ^ %R BT fBBTt 3BBTlfBBT 3TRtB Bi 3TTBR BT F|<4 bK 
BT fBT^ fBETI BTBT t, BiB TTSTE BTfBBTTft FRT %TT f^TT f^RT BBT Ft Bt, BBlfTBfF, BTTBft fBBRTTTt 3TTTBT fTTBF BEB Bit BTTtTB 
^ FTT BlftTB cTBTBT^TTt 3TBfB ^ ^tTTB Bt WT BTfBBFTt 1BFBI Bit, PthTBcI BT ftd«HIBtR BRBT BT TT^BT : 

BT3 FTT 3TBfB Bit RTRR fBTT^ %R BTTT TTRFTT BTBT t, TR IbEtBR 46 R BBT FtThR^ BtBB iBBfF BBT RFB fBBT 

■BnRTT I 
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(2) (1)4 f44 3TfTOTOTli TO TO74 to 4 "4l[ fTOTO TOTO TOTfe TOFR FTO4 4cH '44 TOTOT 4 TOTOTTOfTOT 4 

TORTOIto F^TT 4 H!h 4 4t 44444 4 3TJTOR 3^T FTO fqpi^H 4t ^[fTO Tf TO3TOF fTOTO TOIU/ll 14 44 3TTOf4 4t ' r n 7 PTT -S^2f 4t 
frIto 4 fr 4 4t ^rnr to 41 totoTto 4 ?r 4’: 

TOTf| ^4 cjfli 3?4 TO4 4TO?T ?t 4 3TO|4TO *44 4^ 44 3Tf4TOl4 TO to4tok) 4,— 

(1) 44 3r1to 4 4tr to=^4 tot tototo totto t; m 

(ii) TOTOt 37 Fim) 4 4fa^ c Kl TOT fRT ■^TTcTT i? TO TORT -^NicR FRT f 4 144*7 TO fTOJTO 1 TOt4 TO <3«h 4 144*7 41 3T t TrRT 
to4 41 ftot 4 tof tort TOTfroroFt tot tof totottoto tot 4tt f 14 f 4 44 37*jf4r stttotot tot 44 toft totto toto % 

TOTTTOFFTFR FTOTOT 14*7 fTOTO TTTO *71 I 

(3) ("37) 4l^ 37fi|chi(i TO «t»4^l<l TOTOTO^gfa TO fqRl’HH 39 4’ PiR. 1 ^ 144 3TR ^uR<1 TOTFi4 FITOT 4 f f4 TOR 4 

%R TOKITOTO FTOT TOTOT f TO 3PFTO TOT ItoSRW TOFTRT ^TTcTT t I^TOTO TORT TOfFTOFT 4t TR 4* TO 4 
4TOTO 3TTOT7 37cl4fcfd f TO fc 4 f44 TORTO 7 TO 4 TOTOfTOT t TO tTO 4 3TfFTOFt TO to4r4 £FT TORTO 
^44' 4 1to4fto 4 totof 4* i‘, ftt toff tort TOfFroro 4 ttf Itoftofto 44 4r 44*74 ri *4^4 r 

3 : nRS^FR FRft! 

(^) ‘^'A^fct ^T 3R7 WfeT qFRRRT 7if]4 4t RT 5FT7R ^7H ^4 rfRt^ ^4 3Tf^i’<i P-id ^4 ^TT RqRlt 

4r R WfR 39 ^4 ^ ^TcT FfT^RFf f44 I 

(4) ^Ff 3 tTw4 RT ^4rt4 r4 FR~MrR (3) ^ ST^RRT 4' f^RTT wi4 4^dH Fro 

TRRTcT 'O^RriuS, ^FT 3imw RR f^RT RTcTT ^ 3Tfc 3#T47T4 RT 4>4 ^ik 1 ^4 4h^4ct =fR f^qT ^TTrfF "I - RFT FR 4^7 "^4 RRT 4* ^5ld "5FR 

■fri\ -mju i 

(5) ^FT 37^74 RT ^'4rk 1' ^qet 4 3gqft«rfF ^ to t RT ^ ^RTcT 375qft*T% ^ ^ fPR 

ri 3imrf^7 srrcta ^ 3 ttrr tr f4 fmm ^ rt crwt feft f¥4 ^ 37 ^rt 4 f 4 fr?s f^RT ^4 ^ f ; 

rfi 444rt 23 ^4i 44 f4fw7 ^ RT^n ^ tbr 344qTr4 ^ ^t4rt4 ^4, r*tt4s44, ^4 ^ 4rt rr? 

r4 3^7ft*7F X^TT RT f44^T ^4 R Ff74^7%4' ^ 37#T 4 3^7*71 ^t ^ FFTRT 37^qft«7c! 7FRT RHT ^TRTf I 

31. T|Rf4f4 4' 'rpt M 34t 4tc44pt h^4 4^ rr; t144?t.--^4 3t4tcft4 rt rt4^t4 trhIRi rt %4t <MHfd^ 

4 w\ rf! ^7T 14«n4t 4 ^fsr ; 'Tnwf^r, f4err ter 4^ ^rr f44t rrt ferq ^ ^ 4 

f4c4qFT TFi RTFRT I 

32. cbfdMq wrf, F^TTHf 3Trf4 4 TTfwf^r ft 4 <4 f4rr ^44 rt. 41) ^4f ^t^trT 4t 4kiPi+ 4 rtf 
3T44W7, 1947 ^ 37?rfRf4rT R4R71T RFf t — 

( cr) 1^7 "4 ^4^iR4f 37f^Tfw7 "4 3 t«7!rt4f ^t4^tr 4, &wf fr "m 44 fM ^ 

4t 4^ 7n f^tt4 ffI' r4tt ^ rfF w tfrt 3t*rt 3rt*tt fr4 rt fr 4 

Tf?l f4iT "^Tl RFt RTF TFFl ] 

(is) 3tr4 4r ?rt? ft % 4 %4t 3-ri ^4^t4 r44^trr4 4 444tt f44t frh 4 W3 4 ; i44t to 4 
ffcjift rtt mm wf rffto %4t to 4 ^4ro r4 tottt m rf4 fr 4 4 f44t Wro, sr^f^r 
rt 3rfw tjf4r 4 'RFT Rf44m i 

(2) f44t # ^4n4 4#7 4,4 44 4 f ft R tortor torii 14 «^4^T7 ^tt 4f ^tt to 4T t, ^tf f4w7 

4 FF TOR TO77 oTFJ FW TO7 7R7 TtR TOfTOF 44 R^TOR 4 r TO TO R TOF4FR TOTOI t I 

(3 ) 44 to4to 4 f44t 74 tor tot toto 4t fTto to totj 4to fror4 4ro to 4totofhh tor 4t ^ 
3 t^4tt, tor 4t 444 ttoto 4 to*t 44^4 444,4ro tototo, tototIr, 3ttotr f^Itot 4 f4 to 4cttoft i i 

33 . TOS4 4to.—( i) 4rt 344 tot4 to to4to4, rsr 44tot 4 4 ^ ar^mTOT 4 Itotor, 144t Rfror, 444 to 
to4tot 4 TOTT TOTOifTOcT f44 4 r 4 trr 4 tor ~t4 4it i 

(2) ^iFi 4? 3^4 ^t '>R-4f4m (j) to 3t4f 14to tot t tot 44 44tot4 to to4to4 4to tor to wm tor 
TOTTOK To TOR FRTOR 37TOT 4to tot 44t to 144 TOT44 4t 37T4TOTT TOf TO4TT I 

34. 3TfTOTOl4 TOT TO74TOT4 4 TORTTO 4 TOTT^TOR.—(l ) 4^ 3TfTOTOT4 TO TO4TORT, TORT TOfRTOTTO 4t ^4 TOfO 4 
frororo, to4 toto4 to frorf ffTtotto toto tofT to4t to to 4 4rom to4tor 4f tottott 3trto 3t4 torh to to f44 3 fr 4toto4 
TO to4to 4 4 FFTOH 4 TOTTOfTOcT f44 TOTOT TO TOR7R 4 TOFT TOFf 4TO: 

TOTOJ F^7 FTO-fTOfTOTOTO TO>t toT^ TORT fiMfdPsJcT 4t RTF^TOFt 44— 


4104 G1/10—2 
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(1) fm4t m m4m4 ^ 4 nT 1m4t 3RT 344*14 m *4*4 mt ^qiPi^Rl m T*iRKK«l ^ mWl n* 

nT R4 ^ RlR f4n4 FT?T i\ 4 4m mt 4m 4R ^ f, Sn^RT *IK*jd 4 Ml$4d 44 3|^M*R* 

mi mlf fmgT i TRmTC uhi4s; 3flT 

(ii) srfenfcrf m *4*R4f 4> 4nn gm 3^41 Rici nmim aik w4 nRmrc mt *41*44 i 

(2) (m) mtf 3Tf^«HRt m '4 t 4'4I<I fm4t arfamkl m m4*Jl4 TC m 4t ‘5R^T nm 4 gT 37Rc^T n^T 4 gm? m Wn 

£[<rl*< n4 f*4) fq^if *ic*k TRTRt? 4» f4l Tgl 44 4t t^TR ^Ra m ’Tift *4(1; 

(*5) mtf 3*fR*i4 m m4mt, fm4t a^cK ife m4 fm4t 3*f4mi4 ■RT *4*4 4> *hc*k 4t RfR fm4t R^icff 
~m PlM 45 4 srfV^Rl m *4*4 4 fasti TR^R 4 leTR 4^ mi TTU^rj ^r^TT I 

35. TETT^m «h<4l.—41 f 3*f4mT4 m m>4*4, 3f«tJ 4* <JU*I 4m 4 44T4 cT 14*41 4t **d nn4 fecil 4t m©4 I?1 
144 44n mfami4 TC 4lf TM^(d«b RT am TOT 3TRT^ wf 'S^T^n? m 4,^3 mi 3P1TO Wt m^TT I 

36. 3Tf4gTO —4tf 3rf4mi4 m WT mfamKt 4t ^ 4^4 4 fWJ, f44t TO 4 f44t 4^ 4 3T^WT 

4" 4M<f*T m *s*Y 4 mtf Rifn tw 4 m am 444 4 Rtr nmg 4* nr ^ 1 4 344^4’ 4 %r ■rft ^4n ^t ^4 ^4>r 

T?T Ttn ^T 3FFRR ^r4 TcR WTO Wf ^TT I 

37 . Ttn^i «mRi4T w ot44t.—^ rfw4 ^rr +4 ^k1,— 

(^) f4^T 4^ 4 cfcw^ 4^5 ^ tr ^ 4 flK«r» 4^f, 3ftRf44t '3^ wRf?i4f 4 44fw www R^4] 
14f4 ^T ^4*11 MI^H chY 1 !!; 

(^3) 3ih 41 ^ 3l^5hH ^ f4v41 A4i, 3?l l 4ft|<4 'RT 3)’ < H ^IIhRj 4F4 del <^ J l! 44 

■^4 wfwrt 41 14> Rh41 4t wr ^ 4 44 44f, 34^f44)f ^ w4tr4f ■gin 

f^4t nn>R 4 n n4; 

(n) t^4t ni4^rn+ wpt nr R&4t m^r 44f, alWfnnf, sr ThhDj^T ^ 3r44t 4 fnnr iPj\; 

(n) Hi<chm nft Iwin 4 inrnt m4nf4^ wm nr <jhR*rt wf 4 Wt i 
: —-$n f^Pi^H n> y4i' 3 i Y il ^ Rt^ 44 m4^rRR> ^tft n 4 ( t>i| 4^1 t^tr m nRw 3rf4^d ^ ^t?t ^h?ti ^4,44 

vj-.r m -^r4 3TRnr nro nrr wr 4 4 m '5f4?r ^4 3^nfcT ^ncff 4 1 

. 3 &. '^IYt —n4f 3 tRR)T 4 nr ^>4m4 «Hr4wR nr ^4f 4^1 c hi4 wt «hY j n "41 froft 4> 44 ■snften n4 n4fe 

4 oNdi ii. 1 

q^Ynmir.—fcfR^H ^ nnRpff 4 f4^ 4 ‘44 ^ mis ncqy 4 m ^rncnn nn 4 RnRiRsin 

3icfR54n 4 tRr) nn 4 4t 4— 

(^) 'TTRtfnF Wf 44 WR; 

'■{§) 44 to ^4 npi nr 3Fj4n; 

(n) ^ 4w sr^FKinr; 

(T?) cf))^ 3l5fdlc1 mRrM R<aMl; m 

{Ts ) 3TnR4tn ^ir1R=f, hIRsi^ m 47“4tfe^r 4 r v^fa ^r \ 

39. Yrrfnmf.—sn 4 ^n4i fnfwff nr nfci^R nnm ^i4 4 rt 4m 34 toi 4 m <*>4^ifl 4t RRn4f 

^4 4 i i “^rfn 4 nr 4t ^4^r, m 1 ¥wrtt tott t m # 44 W** ^Trn f 4t 44 t 4 R4 ^ Rr fiFpfiw f m 
br< 4 4 44n 44m 4 ^nm m rnmr t rnwr ^ frn# ann mi 44t 4, RmfRfer 4 4 tt^- 
m affvfm ?ffRnm mi ?4 t, 3*8*4 : — 

1 . 3rf4mr4: 

(m) n4t ^nRnnf ; 

(i) hRPi^i mTil; 

(ii) , ?m4t nnm ^ fmu 4?R^fe f4mR?i mnn m 4mm; 

(iii) n4mfn Ttmm; 

(iv) n4an m stt^t 44 gm 4m ml if fmnl 4^4 mftn fiRt m ^nrn nm mi - <3T^Rn4f m 44 arm 
imnf 4 n^e4 41 ^n4 nf4 4t«n 4; 


(v) 4mm ^Rm 4 n44 amfnm ml 3mfn ^ Rtr wi 4chmh ^ Rtwr nmn nm wht i 
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(^) ■g^RTnftRRT: 

(i) 39 TORR- fa f w i (l) TO TOs (rt) TOt R5 (v)TO rri TOIwrfTOTOfaftffog stTOr 

TO %tT W? #WH 4 5TT Rif TO TOk 1¥WF Tf1%TT pHHclT WJ TO RTOt % TO StfaRTlft TOTO RtTO 
TO) stTOr TO TOrr rrt1%t rTOrt rt rTO TOk to TOTO RfRfR R>t 'HhiPki t r rtTO rtt <m<*> 

TOcR R?t *nTO qfcTO TO TRPld RRR RTT RRTR TORT RT rTO’ TORT; 

(li) PdMdi. its RT RR TO RtTO); 

(iii) 3<Piqi4 TOqiPigRi; 

(iv) TORT TO Sdiqj "TOT TO) RTR) Pi4 )*11 TO fTO^ FWdi Rift TOTO; 


(v) RR^fd TOt •HiHi'qa: RlTO fdRt'jH TO fTO^ PkTOii TOTO I 
<wecjch<ui.—T*TT fqfi^H TO y4lRd) TO Irtt, PigletRg ci TO ^lifki R>t TOPd TO rTO 3wvtl, 3tTO<^ : — 
(i) 


fTOTOt 3Tfq=hl<l R>t, RTT R3[ TOt Pd^pKT TO fRRRl^K, TOt dTi*) TO°T fRTRT i?, fRRTRtR 'RTtsjcrf -qj Tp(t$fl <j 4)4 dvH 
TO" RTTRjt RTTTRFRRT TO chK 0 ! RTTR>t RT STfRRT 4ci’1^fe RTt 4R>Rf ; 

R$TRTftR TO diTO TOt 3FJR7JRRRT TO 3TTRTT RT fTOTOt STfWkl TO TOFT TOcTRRTR TO RTTTOt RSJcTTftR TO 4cw^P&4f TOt 

TORT; 

fTOTOt 3TfTOrot TOT TOT TORTO TOs RR TO fTOR TOTFTNR TOcf^TTO R TOff RT UMPd R TORT, fRTTTO %R R^ IrRR 
RtTO TO$J TOR TO TiTOdl tTO^ TOTTO Pel^ RTrTO HiMcrl TO fTORK RTtTO TO RRRTcf TO TOTO Rldl ^?; 

(iv) yl-llci TO RTfRRR TOtSTT TO T JR R TOTO TO 3pJ?TlTTfRRT <t>l4qlf|4F TO dT4ct <.6*) ^ TOTTTOt ^ fRR fTOTlt 

3TfRTORt TOt ylH Pci TOt xtTORT TO **TfTO TORT; 


(ii) 


(iii) 


(v) TO5RTO ^ TO TO TO TTORTTOR fTORt ^pTTOKl TOT TOT 3TTTOT TO iTO fTORRTO ^ TORRT TO TOT^ 3TTTOTO ^ 
3TOTOS TOTOTfRTO 3TT«TRf TO ^ R^RTO "^5 TO TO ^ ^T^q^RcT TOT^TT RTO, PiHcH ^ TO TO TO 3TRTR(R; 

( vi) RkRTTO TOt 3TRfR ^ ^TOT TO RTO^ RRT 3 fTO# TOTO ^ TO TO ^ t^TO RlMTOT TO iR^TOT TTOfft TOf^TOT-M ' 
R^TTOt PH^PRR ^ iRRTOTf, TO fRTO# TO«TRT RMTOT TOt TOT^TR TOT^ RTct TOI^ff ^ TO^TP. •-. ;4 US TO R4 -: ; 
MPdRcfd; 


( vii) 


TO frorot TOfRTOKt TOT RTO# tjh TOTHR Tf yfdTOctH; 


(viii)fTO# TOfRTORt TOt,— 

(TO) fro# TOfTOTOT TO TOTO ^ 3T#d R 3TOTTO TOTORt tftTTOT R Ir^TOT TOT TORfR TOt TOTTfTO TO, fTOT^ TOI 
. fR^TOT fTOTO RTO TO TOT^ ^ TOTTOt fR^fTOT ^ pTRRRt ^ ST^RR; 

(T^) tTORt yfcKI TO TOTO ^ 3TRtR Pi^Pki, 44i RfRTO TO TOTO TO fRRTOTT TO 


(R) ^Rt TO TOR TO TOR k', RTO TOt RRTfTO: 

TO5 PcrPHUM 39 TORR-fRfRRR (1) TOt^S (TO) 

TOR TOT RTO TOfTOtfRR RR TOt RTTRlt RR RTO TOfRTORt TOt fTOfeR R PdH Pd Rsfd ^JRRT R?t ^ TO RTctt,— 

(i) R*t RR 3TTRRf TOt ^TORT TOn PdRdt 3RRR RT RTTO RTOT VIlPRiTO TO 3TfRTtRR TOT RTRTR fTORT i; 

(ii) ■groRT TOt rtPr "TOt Rite TO 15 tTO? TOt toTOr TO TOrt PdRsid TO TOto^tt tot tow TOjr tor TO ITOr; 
TORR^RR 3TTORT TOn TOk RfRTORt TOR RRJR TO TORR, RfR TOt^ TO, TO ^RRT^ TO R?RTc^ fTORTT 
fTORT RTTPRI : 


TOgRSfTORTTO PqPdf^ R^TR ^Ilf^TO k‘ ^ fTOTO RTftR TO TOfRRRR TOT TOt^ 3R^T RRR RTfRTORt TOR MtRR 
r^t TO f^t^tTOr fTOTO snTOro TO TOttor, rTO ITOrt writ TOt: MTOr TO sttTOr rt 3rTOTO TOt frofRR fTOp fTOrr srk 
TOrtotTO TOt Irr Irrt TOt ^tt TOr TO fro^ TOrt TOt rttTO rttt 3rTOr rt sttTOTO rtt rrt TO TOt trr TOt TOTO^n 
RTT ^TOcl^RR 3TRTTT TO, ^TR TOtf 3 TtTOt RlftcT rTO TO»RT RTP7TT : 

rTO rf 3rk fTO rTO TOr TOt TOt rrrtP rTO,— 

(i) rTO ^ rtrTOTO' rtrtrr"rtTOrTO ^trt i, TOt ^t srt^^TO rt rr^TO rr TO TOTOafTO rtTO rr armR 
rTO i; TOt 

(ii) TOt 3TfRRTrft TOt rttrr rrtTO tjrrt 'Rift TOt "t TOrTO r^ rtrtrtt sfk rtt TOs TOt tjrrt TO TO ^ TOtrrtt 
r¥ ^TO rtrtrr TO ITOtt rtTO TO ttTOrt; sfk 
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(iii) 3TrAArft F ^ATA! AKA *^T3Tt TJATi A 3TAt AA1A Tf TAA ^ FTC AT TA^f <1 ^AAIT'AT frTCf £ I 

2. A‘4at): 

(A) T?t£t ATfTATT: 

(i) AfrftFT; 

(ii) FTR& fAS£ TJfAAr^ ‘fecqf^Fn 3Tfafap9fA ACHT; 

(iii) Wo FRT V SPTfAA At STAfa A fcTF AcfAffe TTA WIT; 

(TA) FTTfemf : 

(i) "3^; 

(ii) w attttY shPta at araffef A %tj araPf ( ffeA) tta t-j a ; 

(iii) M* ^ ANTT #71; 

(iv) AfF A| a4akI<34 stPtatc aatcr it ^rrcrr t a a a? at *trMA?TC -mvi t*a vra 
P lMcK yshH AA dd-f At Afp-fi; 

( V ) TPTi ^ FHTCT AFTT At AIAt pTATCR "<£ pTF U'tfcV d£f FT A; 

(vi) M^-^fcf : 

ATg TTSTO AfaATCt FKT fapRTC 39 7& Tq-f^fwr (2) A FH? (^) AT X'; i i) T7 A? ( v j.) 4 
'^^(fqFiR v. TJTsA YnftTRT TTA AA 3Tf^f <1 EH cl dFI AT ATRA AA ciA- - 

(i) STTFYf THJA AfaATft OT MTsRT 4 FTAT^ftcf A FT ATT W! Atf ;TiFA IFffef Tf tfrtlA ( Wffj 
AT PftTAd fAQ, PHf 3TtT a4a((I At fFF feT 3TTT ArfA lAT{ TA*Tf XlfTcf AFT fA’Ti 'diOtl ! 

(ii) AFT FdPsfd 4i 3TTTW (3TTM) AT AtTT £4 3Tp TAA At TJpRSJf ATA AT ^AT^A! 3TATR UFH AFT AT 
fFA TATAT £: 

ATF A? 3pT TA Al£ WT ATT At AfAfAAAT AFf FPft, AiF,- - - 

(i) TANK ART f fA Aft TfTpRf 4t FT TM f eft At AA AT ATAA FAR. AT A AF^jPl A! F5 
3TpTTtPTcT AT4 A AFf F; ATT 

(ii) ^3 AfACt At ATTA AeTTAt TTAA1 Alft At t f$m FK ARTAK 3fK ATT AS' AT TjAAT A f, 

fATTAT AAt^ilT ^ %R ATT Ft TTATT; sflT 

(iii) 3 TjqfAf ATT 1 ! ATl-STt TTATT ^ 3TB 'J|qi«l TAT A A 1 ' AT Tq'-^i! TT TAIAIT AT Rid- ? i 

40. y f^T A I AT 3TpTrA5R.—TT^f TTTpTARt ?RT lApTAT 39 At 3TT2,n3TI AT ajElr'-'O A TTAUT, 

(A) f^RTA 3TTAT “9T 3TfVART A a4aP A AlfceT 3lpT{inn A* did! % ’-idi>-ri A NiAm 

P* FTTfAT AT f^TT 7 TA t; A 

C®f) A?f FfqARt A AAATT At 3ATTffaA ARN A 3TTAT AT RA5AM -if-TRU ‘iA T. 

( T f) "ATf 3Tf^TATft A a4att AFT Ft FA t; A 

(A) oTFT fATTt ‘3fA ATAT TT 3Tf^ATft A ARAft AT ^TTAt TRJATf FA 3iA*A tf| ?,; <\\ 

(1?) AFT ^[AiyAi FF F WTAT 39 A AAF P fP r f ^A yfAA A 'TfFR AFT A A :: Ai F : 

FTg WaTR 39 At 3TF^fT3ft AT cR FA 3TfAAR FFT fAA A TTAA AT cfA AA A»F A ARAt At fRffeiei AT 
F AfMfeHPsId 3ltT A^ A TTR^T TTTTpT F?Y AT lAT AF t ! 

41. AA AT% At AlAT AT AATAAA—WT AfAAlft, faffed TA F AAA! A TA?TM FA pTMTAfOd AT 
FrATTAT AT TTAA— . 

(i) STfAATTt At FFT F, ATI FTTT 3Tf«TATTt, A ATf STfaATTt V 3AAR AAAR h' £, tWA TAT-TF R ATATTAA ATH 
At 4Sell 

(ii) A^ATt At FA F', tAPfAT 39 ^ AF AA A %F ATF 3#TAlff : 

FTg ?T^F TUfFATTt 3W WaPtaIT 3 IfA 3 ARpef tATTF pA 3#JAA AT AM PT<RTd AT TTAA, fATA 
3-RT?tn A 3TfSTARt, A fATTt 3R TTTAAt F TTpTpT^fAI A 3TTF F, A AT? VTTA TAA AT *3W 3ffUATTt A a4ta 
T TcATT #RR F t fARA fAA? AT4a%A 3TA4 ATT A? f, C 4I f ! 
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42. TTOTRI Wir.—FT fefe 3 fell TO 4 44 ^ ^ fe4 TOR 4 fTOT-f*FT 44 4 4 37fTOm ZfT TO 

344to4 stot to dfern fero to 4 fefe 144 44 4 fes TOtefcRT sfe fe f sfrr 37 ^ 

to to to # % toot 4 fe 44 4terf%4‘ 4t tor 4 fe fq; fefet 44 <*4fe 44 c4tor sTfeirtTO^fe 
fe-ir cfi aierci to ffe 4 fen fa arfwft z 4 tor ttsw RTfem, afafar 37fe4r 3 tr +4fe 44 R% tor ttto 
■ qrfTO4t 4 rt 37 k 44 4 Ites 3 t44‘ 4 tort to 4t wojft i 


43 . ot: 3TTcrm .—^r t4fw4 4 fa41 to 4 4% i[R 4 fan feted rrtot to cn^ 4nt tot to 37lfe ? 7R fanr 
tor i % srfeRl zr 4>44r1 w sttott '44 44 tot rzr #, 372*4 : — 

(<*) TOR TO stfWH fazR TOT t fa 4l^ fa4 3## zn cfci^ml 4 RTT7 311 jMlfrl'47 3TTffe t ZR fe 
STIRR^OT cft^j-cfR TO RTcR R7[fTR fazR 1? ZR 44 oRfafa TO TfT^T 3T4feT # 4 *fa 4 3falTO% zr toNt 4 R#t 
f Zfl afgf 37SR3J 41 7TR 4 3#7^wf TO 374fe #4 £TC! TjfeMddi TOT 4 fe' fazR *n 77TOT # TO 37lfe«T4 
TO feroT 4fer sr^^ 17 ! ®^4 zr 4fer 71d4dl 3 Rz4t zr ^4 37TO 3#TTO4 41 77t4 TO 7744 n»l«4»l 37TO3T £T7T 
STdfel fazR TOR; 


te) 4% sotur 4r tfe to feR ^r4 ^ 77^7 3ufen4 z^r 4 t fe srftorct zu 4fer4 

4 fe^- 3T3?imHlcH4> ^izfet 37 k4 ^4 ^ ^^R'^zr trtt^t f 4 ^ 37feR ffe 4fe| TTcfen 37FTPT 
ZU 44 37^q 3nfel4 ^\, 4 3T*z^ ^RI W- Wl ^77 ^7 ftfe ferffeT fen ^7fe ^ RcW fe 4 ffe 
% ^zft 44fe 3?fw4 zr cu4fet 4 fes: 37-^11 ■hhi^ 4t ^4 fe4^, 4^r Tfen; 


(Tf) 7^ t Z7?7ffefR ; 4fer fld^dl 37fe] ZR 44 3RT 4t TTrTIF qT feR ^4 4 qT^WR feTfet 

ZT^TR t f4 44fe ^4fet 4 fe^T 37^TR7=n?TR7 4>l44l4 37 k 4 4t W TRRTt 14 ^7 fefe 4 37#T W3, 

14fe4r z5tr 37i^t zr fe7t 3Fq 44 ^qfe 4f, 144 4fer w4m arfe ot w fet^R 4 ffe ^rfefe 

fen 4f4 ^rfl RfeU; 

(Z7) 14fern Z5ffg 37T^T ZR fe^m 77rfeu 37lfe ^RT dIHfefe fe 37R oRf^f 773TR feTfet ^4 3Tq4 fei 

'5R^T feu ! 

(t§ 0 ^7^R7 ■qifeqfr, 44t ffe 4fer Rddldi 3Rfe ^4 ^rfe wtf z 4 ffe 3r4fe fen % ^qr, z7S7Tfef4 37i4q zr 
3744 ^4 fefe feu zsmi zr fer 75 r 4 3^7 fepqq 4 3 t44t 14fw7 39 ^ 37#q wfer zu ^nffef afetfe ^4 


Z5TRZ | 

(^) W7 felfel, TTTfen 3RZ7RI ztf 77RTF ^ fe^R ^4 ^ 37fefe ^4 tT I 

ui ; R714f4zR7 ^ qzRfet ^ feftz 1fe4 37f^Ru4 zr wNnft ^4 ttr 377^^1 ■qn 4rqt tr ttr^r ■jii^'ii z 44 
feRR 37fqfeq, 1988 (1988 ZFT 49) ^ STRT 13, TO 14, m\ 15 44 ETRT 16 4zjsqTqferfe 3TfqTlfTOTOmR^7TTO7TOR 
f ZR ^ 37^f4r[ yzii'dd ffe ZR w 41% 4 TO? TOR t zr ^ 3R|fe zr w 4^ ^ TO 37q%t ^TTTOR ^7 ^fel TOR t zr 
3RHt VlfTOR ZRT 3fer zrt 4 4 fer "TOT f I 

44. fero oSTTOzft fe fcjfe l p^d TOR TO feTO.—^R fefe ^ 37#T fell TO ^ TOTO # Ife 
37fe74 ZR Rt4ri 4, 7737R 7RfTOT4 ^4 ^ 3iRHfd ^ 1%RT fe%t f%feF oRTORR r 4 feilfef R4 TORI t 

45. 4diPd^rTi 4r wtoi 37^iifrR R TO <* i 4d i fef .—(i) fefe 3 %tot4 zr to4r 4, 4r rtor r4 3trtr ^ 

371TO R7 fefeT^fR #374 41 3Tfef% R% 3R^ WR TO feT t, 37^TR7RTcTO TOTRlfel' ^ fe TOf4 1%fe fe 

TO! qr 3Tfe 37feT fet TO# 4 f%fes OTTO 4 fe? 37fefel q?4 3TT3 4 TfTm^ 41 TO 4 wm TORT I 

(2) 4*R 37fOTT4 ZR TOTRRT 4f 1 rTOTOT%1r #, 37fefeT r 4 Rite ^ OTRTR ^4 37^14 ^ ffe fe4 4tTO fe% 
*R% TO TO fe' #TRT l 


(3 ) TO 37fTOr4 ZR TOfet, f%TO fej 3T^IWdlrH«=h TOte#t 37RR r4 M t, 3rfef%T r 4 Rite RT TO 4 R#f 
7#R7 37R?TR7RT7Z7R7 to4°IIsO ^77 RTOT ^icr^7#Rl Mid) 'dd ddi TOzNt1%zr MHIKt R#t 4 ^Icfl 3TR 3M c +» 4RR 4 3Tf%R 37 t4^T 
qro r#1 to fro tor, to 4rt 4 ^t f 

( 4 ) 47R '^OTl4 ZRTOfel, f4rofe^ 37TO^TcTOTOzfer 37R4 r4zT^#, 37fefeTZf4 RTte^TOTOR4f 

TOR 374/ZR R% OTd r 4’ fen 44 TOzfel ^j4 44 44 TOT R7 4fe 37KRT RlftcT 44 TO 37fTOft Rfe7 f%fR (44ffe) 4 

37RR TTO ^ 3TfMTOI ^ fteR fen 37ZR 4^lfR^1% Rife ^ TOR TO TORR fe fe I 

felTOUj : ^77 PcjPdRH z£ fefe ^ ffe f%fefTOR tfe fe 3RRTR ^ ^RcRR 44 77TTOR Mdlfdfe Rfe, 31^flTOrfTO 

TOzfel ^ ^ 44 3TTC 77^TR fefef TOT 4fe afe Rfe 44 TO 4TO ZRT TORT 44 TOOT TO fefe 77^7 RTfTOTR 4 

4fe 3ife 4 37377 R fen 'tort 1 
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46. —TT3FT Hifqq>l(l SRT fe# STftRFJRt '3T fe R^Nd fe^CT *JT tfen 3?fc 44 R<n*«H fe 3Rf4 ^ 

4tR *TT d>4di<l R*-iRif<g<i *\\<w Rqfe *f4 fen, 3T«|f^ ;— 

(1) fe*4 3rf«RiT4^4^TT4 :— 

(3T) ij?T<fcrc_ 

(i) Pl<rt^i ^ T 7^4 #T "RRT 4 ^4 W fqqK fe^ f^FTT ^RT 4tH ^Tf ^ felf "4 

3iftyq>iO > Piciq’l 4t cllOd 4 cll4<a 4 3Tf^T^T 4>T Tt?i *7T,— 

(ii) WktddT 3Rfa 4 fej — 

(^0 *irq &t> skt f*rapffcT <fk ft f 4 'sncft ^ q^i 3if^«hii) 4> 3TT *jci 4 cH 3n y 2 ^tft 4 

3rf^«hiO Ptcnq*! f4 ciiOoi 4 T J^f niOoi f 4 3q$< u i q>< <51 ^n; 

(73) *T$T feF R>4! qi5<1 3Tf^l c tK lJ l £TCT 34 ^Flcft 4 3 FTc 4 cfR RRT 4 tJR 4cFT FtT TTSF 

fd$i£ 3?k R<ri'«H f 4 4*T ^qfM 4 t^®F «RI 4 ( x h ); 

(3TT) f4— 

Rciq*i 4t 373f4 4 fcm,, qR q>l^ 4, feifR *t 4 4 f4qiq, Fm sftr 3FF 'hti! f4 TFFJFTT 
fqRqq 46 4‘3F-lqR<4H (i) (30 34 FF (i) 3 t 4 (ii) 4*3*n-fqRR<*.RZTR^4<H4 37TqR, 

q^HM t?4 FT 3T 3Tfa3>lM 4 374 F3»f fe FT 34 afr^ft I 

(2) <64dl(l : 

(30 

(i) 3> F?4 #T FT7T 4* WS 34 F^44 FT f33R fe^ faFT TJTT 4dF 3F 33^ 4t 37T 
qi4qi0 Fid*q , i oi^lo ^ ni<i<a (h<m T^T *4T; 

(ii) M^lclcjcif 3T^fR ^ %i : 

(^r) ~mi ^ ot dk rt ^ f wf ^ ^ ^th ^t 3nm ( V 2 ) # +4dk1 ^ 

pKJiqq oiO<a ^ fliO<9 ^ W *IT; 

(^l) ^4 q^fqiR; 4n*i, qR fq^HHilq 4N 4f tq<riq MqT^ci «t>4qi0 ^TT f^Rft yRiPilR 

( yfdFdfti^Y) ^ ^cTT t; 

(R) w ^rt <nf^|cb<u| OT ^Tcft t 3^T srfadRUi ch4dl<l ^ 37f44tf^d 

+<•} ^ RT H^qdl "t” "^4 3Tfw^T "4ft Rm1c[ yifkl ni<i<a "4 W FRT ^ H^qir^RT 

^ R4T ^ Jpf4 "4 41 T T^Nldddf 3f^T ^TR 4 f4cR "4i4dt4 RT ’3 Rt4>' 

yfdfnfti (yfdfnfW) ^ '&w r i irff ^ t?tt 4, ^ 4?h ^Ptti 

(3TT) ^4 — 

Roidd ST^fa ^"foTRf^lR «r4 ^ f4dl^, ^ ^ M^ll^ ^TtTT afa 3T^q ^'^wri Rfwi 

46 4> 3R-|qRqH (2) ^ W5 (^7) (i) 3l4 (ii) ^ Rq^q) 4 R^rr fqPif^^ rzirrtt 4?rrt 

d&lH ^4 RT ^ q>4qiRq] ^ RRH wf RT ^mpit : 

RTcJ 3Tfw4 RT <+)4qu1 cR cR) qlqq RqFe ^4 ^>T ^ J ldH W?f ^r 4 6 c h^K Rft ^PTI ^R cRT ^ 
ITT qid "^t 41q u n id qj<cii ^ 1% Ri41 3TR R4 Npt, ^trrr, <^1ti ^tt ©qq^N 4 qsl eiM! %: 

H<V^^ f% Rciqq ^4 3Torf4^^TR 3lW^TT qi4qi<[), ^FFTt 3Tf^qfqai qp>t 3TT^ W <T q><H 

4> qiK^i 4diR'^ri ^ -zm il eft '3 tr 4 4qiPi^Ri ^4 ai(l« 4 ^4 ^4f 41q-i RqW 'Tttt trxt "Rri 

qly/ll I 

47. ^ch RqR ^r4 4 dT^cil.—fqi4l 3rf4^i4 ^ dj4di(l ^4 4^q qlqq Rdl^ ^r4 4 tt^tV 3nRqi4 ^44 rt 34t 

ot ^ 3Tyf%^ ^ai sftr 3Tf*mf, ^ "4, ^4 Tn4 R>^al ^4 q<j^il "4 >sjh<4I I 

48. fdd«4d 3raf4 3frr ^6^*5 (4 m«m 7 ^iT Ptte\HUJ.—(1) TT^FT UTf^RTRt, TTTf4T 3rfq4tMd ^4 TFR, ^ R4?T 4 
■«q) J ii f^j^TT 3if4q>i<l "^TT ^4qi0 ^4 'dTdd Rd% ^74 3^7HRciRNqT^, 41^44 Roiqq ^ i4n^‘^TT'3TT 3^44 4 Rim, 14tt4 

RdHHi4td «rr, 4N ^tt srr 4^t fen ^rrcrnr 44 ^ tt^ft fe4^4 ^tt4 srtot ferf^i 4 4t 4 ht fef stktt fe4r 
feY fem qi^n Ri<Hq>i «qiq 34fefe ‘ ? n <+»4qi<1 fe 44 4fer Rqls ^r4 ^t yfeiq ^r4 4^ "^t^t fe i 




[tot hi—4] 
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(2) to srarfk41, P^u4 4ro m «b4-dk1 fn<ri*f«i<i wi, 4 ^to4 fotto to^ci r 4 fen ^tctt t ^sj4 
■*R f4nf 3Rfa TO 5 *t4 3TTOTO ttto mfTORl 4 k4?T to^, 4 wt 3 TO?t toi* 4 i 

49. 3HfkTTOT3lftTO»K.—(1) 4tf SffTORt TO FT fafWTf 4 3R?fa TOfRT 144 TO^T 4 fq*£ ^ 3 t 4?T 
41 MlP<i 41 C1I<1<SJ 4 45 f^'T 41 3Rfk 4 ^IcK fa Pi TO 50 "4* 'sIVcnRaa 3 ih!qi YrfRTOft 41 3PTl?T TO R4m I 

(2) snflcT yifacbiO ■srf^Hfdfl; 3Tw)d 41 ilTfai 41 oiPlo 4 Ef5 *iiu 3jqfa 4 4 )ck ^fwlci TO faPwro 4») , ll 3jk 
3Tr4?T TO^cT m^TT l 

50. 3R4r y|fa<wfl—41f 3T4eT f444ter 4 RTOJ 41 TOFU,— 

(i) 4^, ^ 3T^ WT TOfTORl $; 3?k 

(U) 3RTOST, 41$ 3TTO 3lfTOl W1 TOfTOTlI $ l 

51. 3T^T 41 34$T^.--3j4to 3TqteT 4 PHHPdPgd 34 $It 41' TO WT f4m *TPRTT, 3T4^ :— 

(i) TO 4 tsTTOT TOT 4 TOT 4ft TTRFTfa TOT 4 TOTO 41 TORTl 4k 3RTlQf$RT Pq*dK 4k SlfflSRT 
¥KISH< 4 TJTO 44; 

(ii) f^4 44 TPH TOR 4 r 3T4fe #4 iTOTO 3TRR^ %m t 4k TO 3 t 4 3TPT 4 1 j4 44; 

(iii) FTk qifaci 3 Rr4t faPiR^i 14m 'JiRMl; 

(iv) TO fi^T^h 41 ^faftPId 4 44f4r TOf 41 ^HlRfl I 

3TWT-5 

4rt 4k *t4 

52. yt^JcT 4 t 44 ^ 44.—FT faPiTOl 4 ‘3^44f 4 3T4 r TF^ ]TR, 4cH 44 *4, Ph4 3Tf«H>lO m <4>4MI<1 

41 km 4 tor 4 m^r 4*1 4k y<k<t> to 4 srfro to4tor 4t to 4 4trt 41 r| 4^t ^ TOcr 4 ^t "4 i 

53. 4?R 3#T ^p 4 17TOT Ff4.—%4t 3TfTOT4 ^TT «fN 4 4t 4^T TTTOT ^ 4?R 44 ^4* cpT 4t^cT ^TT 

TOM ^ vni^n : 

TOtj tfiK 344rot «b+fqi<l, 'fe 4 ^t 4 M4^d f^n ^T?TT ^ 4 3rfa<w0 ^ ^f4rt 4 4^ 4^T 3?4 ^r4 
M^^fn 4^ cmloj 4 TORT ft ^tt44 : 

m<.^ ^ 3^r 14 4^ 4t^ 3 t4rtt 4 ■qrf ^4-qi<7 4t 4^r 4 4 ^iial ^ 4 4 cr 3t 4 *?4 M^-qiqqnT mOo 4 tort 
4 «m(A fro4t Tjr3 44 ^ i 

54. 4tFP|fSSf.—144t 4ddHR 4 4?R^fe, TO 4?TTOR 4 yr4^i 'SRvR ^ 4^T 4t 3Tc4^j [qPiR^d 3T44 ^ 'RT 

4^t 44, ^4 44 3t44 4t4^t 4, ^mrpto 41 ^r tojct 4 : 

*4^ 3Tf^R>l4 ^TT ^4^l4 TOT 4 TT^R iFT, t4^4 ^TF 3TRT §*4 <5^^ 41 OlOfel 41 ^HM Rm. f®T*11,41 

TOT I 

3TTOT-6 

^4 34r ^JT TOT 

55. 4 y«*>K .—ft Mto4 4 to 44 4 41f 3Tfror4 ^rr toItoI pTHldHsid trtr 41 «^s4 4 

fro; to 4m, 3 t*t4 ♦■— 

(m) 3TT^f4rm ^^4 
(T3) 1^4mr«TTO’^4 
(r) 4rot4t^4 

(■^T) TOTTOm ^^1 

(^) 14to Ri4)PfH4> ^4 4k ^4 
(^r) ^Td^4, 4k 

(15) 3TTOTT?T 

56. ^5<il tojt 4 fro; toi^t Tufk^FiTT ,—wt mfkmRl m krfro to4 to mfk^r 41| 3 to mf^i<l 

PqpHTO 55 4 ^ifqPiR^d 1441 tor 41 ^4 414j4 ^ m4m i 
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57. t FEIT ITT Iggft ft tNlkt 3TffrFFlt FT ' 4>*farit FTFIT TRFiTt Fit WTZ-l -~-( 1) W?I HI -afiEPK 

Nt ?H7 ft RIFT FFt fFIFT FHFTT i, RF IN? Hit ft^T Fit 3M|cWFHdl srtfSTF H eft WT ^Flft? fNfNF ft 37#?! HI? ftnftt 
FFITI Fit Tf^t FIT Flftf? FT yfdFOT FR FHRTT ! 

(2) -m Fiftt IN?ftm frfi# ki>wFtfwft fFiftt srfftFiTft ft Fnfekt h>? wm ~m wnNt fft ft ^ 

FTcNq FHF HIT# FI Ig^zt FI «TT : 

FTRJ Fft ^ 37f*ROT FT FlftFirt T ft gTO q t£ FIST t Nt ^ 3prt sftl SPlft Fgft “ft 77-YIH V$ FFFRFF cfoft ^ fftR 
cTf^ OT 3TO FTFTiFFT oRFf Ht ftHI iFTR Rift ftt %R RTF ftprj[ | 

58. '®ZZt ft W 37T% FT ftftt^ FIYF <£T WF—FT# STlwit FT FlftFIll ftt ft t, FF cTHW# f^g 
a^^H^TT F^ 37^T F ^TTft fFTFT FFTftt, Flft I$7TF FI ij^t FI FIRST 37TRFI FFf F? FI fH ft ']F Ft7o ft I 

59 . Pdd*H i FlF 37fenfr ^tt <*>4mft ft t^rq; 3 t^t F£F.—%ift ftft srtwft ft Hwit hi fhi *|sft 

N^r wf Ht FTIRift Nl fF#HFT#T ft 1 

60. 31TFlfft7FI (1) F^ 3Tfwft FT F>4dl{] RFT clft ft ^ Ffkrf&TFI FI j 2 FUFfHTO Hi FiFlfftTH 

H^t # HHTH t : 

FIF^ TTcp wj ft Rtf! f?R ft SlfftH Fit STTFlfftlFI sf^Ht F^f Fit Ff[ FJFTcft t ; 

FI^ FS3SkfF>ftftt l^t ^ IFF 37FFHVT FT# iMt 37k ftHFlft Fit ftftt ftlft ft Tff '5IT4I ~ii ( :/ii 4 ^ W ^ ^ 

^csdiX W kr7 k 3#T^7 Ft FIR I 

(2) t%# 37fa37Rt FI cb^lO F?t FF^ft kFI ^ WT >-7IF FT vrt f^r ii~t 1^7 ^ 

RT F TTTTrRRlf^ 37TFR tr 37^7 #ft I 

(3 ) (F2) fqFRTt SlfFFkt ^ tNN 4* INRTt ^FF7 FR k FTTF HIT FFf Ft Ff 3TT5FfFI«T 3PTF fN N' FtRIlt <Ft 
^Zt 37Ft FT Ft# Ffe Ft FIFFtl 

(751) INvTTt FFtFlft Ft 7RFF # fNkt ^#fel FN F T77^ HU FFt #t F| 37Fnf7FF> ^n ^ Tjuf TRjfa ^ FI 
NtFRt Fft 1??# F FflFf^T f^FT FT FFnTT tl F^ NtFlft Fit sg^Ht tFpR7F-62 F KiPiRM FTF NtF# Fit 
I^t FtFIFf ^ ^tMiFF #fti 

( 4) FIFTrFI W^t, TF-fFfTFF (3 ) ^ ^ (F?) ^ 37FtF FFT FFFfFF F#t ^ flTFTF 3'UFFFIF? ^St, fFpTFq 64 
<£ 37#T IFTIF 3TTF?flFF> ^R^t fNPTFF 65 N' 37#I FI^pT I|^t # fNPTFF 66 k 37#7 fFqfF #, fFFIF fFRlt 3TF 33FFI 
Fit ^T ^ FTF F^T F#* Fit Ff FFIFi tl 

61. fFRtFTfelTT ( 1 ) 37fFFHTt FI F4FlO ^zt FI #FT Ft 11 f^F FT IcRr FFI N"I FT %I7TF F FF^M 

fF#FTfFFFI ^St FH FTF 6HII : 

FIR| FTTFtt FFT FI FFNfR WF FI7# FI FFT ^ tfr^ F^H fN # R# FTtf fN^Flf^FiT? ^S^t F#l itt 'FTRlt i 
(2) 37fFFFlt FT F4F l O fFRTI Ft FFF 37FF HIT 3TtNcT fN#FlfFFF7 IfS# F # Ffl Ft Fit FETFR FF FFt 
f^TFTfFFFI ^3St FIT FIF FtFT I 

( 3 ) [FF FT P fFTK ^Zt FI FFft FRF 3TfFFFlt FT FFpFRt ^t Fit 37FpF # IfIR Y 1 T ltlFiF ! TFI FR FIT SFIFfl #H I 
(4) 31 tWFI, 1989 FFI TTFfFF 180 IFF Fit 5TFfF ^ ^TR NktFTfFFTR ^t 3TR ] FRcRt, 1990 F 240 f<F F 
37FfFFI F>t fFFFTfFFIR t$4<it FfFIT F?t "FT ITFUTt ^ I 

(5 ) tFRTt 37fFFFlt FT FI^Fllt HIT fFFFTfFFFI ^t N - %R FtNfF FIT FtftFJ # RRT FR7 FF FFRfT FF Fixnfl fFFFF 
%7t FTFfSnF t I 

(6) FF 371FHT fNuk RF-fFFF (5) Fit m%i\ FIT ITFTFTF Fff #RTT t 3Ttl fFRTt FIIIR FIT WR #HT "SFF7 PnFT FI 

'FFIFT t: 

FI^ Fft H^PT FTiFFFlt FF F? 'CTRIFTF #1 Ffiffl IN? %ft 3T#^TT FFF F#f Nl FT FF 3TFF iNFF^HR 3TF&Ti Fit Fci 

ITHFT 1 

62. Fmrft Fit FRT^t 3ftT TFfFftFF FTFlft Fit I^t.—( 1) F7FFI 3lfFFIRt FT 4>4 fk) FF FtFlft 15gt\ 'FI fNfFIrlTT 
^zst 37fTTR F fFfeni ^Zt FF? Nf F*t H tFRFT F FcNf? Nt#^I FF Fit FFFlt 37TI R[Rff FFF ttF F FTF FlHt 'FRFf I 

(2) (FI) t^l^^'kFT^FklF7^t^##IFII7^%R5/2lHTFltFI#^FFie2i FrNFFTF^TRT FIRFI fF# 

Fo FF #Nl fN fNirk FF tFRFrf fFIFT FFT ^ Fit 4 IhkI ^<41 FI fNfFFFI T57Rt A ^FT I 
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(TF) "41 Hid Ig^tFT #[f>cwi Tf^t, f*iu4 FT <*>4-q[<l ^qiPl^Ti F# FTeTT t FT 7tFT 7t 7FTF-FF # FMT 

t, # fHF; TIFTPh^PtI #T cFFT-FF Fit FTT^F FFT F#FT"«jyf #<#FT FT7T#f#r 5/2 f# Fit FT # FFT FI# 
Fit 3FpTT # on^n I 

(F) f## 3TfaFJRt FT F#FTTt Fit #F F F?IFT FT M<^d f#FT WcTI t FT #TTFITFT FT TJrJ # F# t FF 37T 

F>#S< "‘HI’H f#E# "3# 4=11 # F2NI FT HS^a f#FT FFT 7? FT 7177# # Ff 7?, Fi FTTeT FTct F>c#T FRT 

# m FFT F#F7 Tjyf ##5T FTTT 4‘ 5/2 f# Fit FT # F## 7?#t FT PfPFpHI 7|#t FIT FFT FI# # t#* 
FppTRT f#FT ^I^III 

(F) FTFT 3TpFFTlft FT FT*## FF STJFfTF# FT f#!FF Fit 37FfF Fit FtF# s|3Zt FT MfIFTT WZZt “T33 ftFT# 

# ^F # FTFT FFT 7?, FIF 37F# ## 7|#t FT MfIcTF 7£3ZT # ^ #7 FT FFT Fit F# FI# FT7# 
FtFTTt FT f#F>fTTT T^Zt Fft 37fFFIcTF 10 f# # 3RF#F “*53 f^FTl” 3 ?fPf # 7^ # 3T3TT?F FFT 

# F3T f#TT FTFFT ; 

FT^ #FTTt ^$3 FT PfPFIoHI 7^# PdHPdRsId ?Tcff # 3T«F#F 3TT# TTFTF #FT # #TTF TTfFF FF FT FF# t, 
37*%:— 

(i) 3TfFFT# FT F#FTTt ; #FTTt T|#t FT MFFTTT sg#t # 3TFfF # #TTF FFT FT# Fit ^t Ff#Tf#FT FFF FI# FIT 
FTF #FT : 


FT^FlF 3#TFFTtFT F>4 ^i<| ## F#T Fit FT ^FTI# FF£T # <41 hrI Fit Tg3# # f## # FFT # TTFF F ^TT 
FfT#^FFT FTFT FT# Fit SFJFfcf ^TT F# FT ^ TTFTFT 7? % FTT# qlnid Tf#t FT f#FFTTT # ITT FFtFF # 
RlM, T§# F* ^ ^nl 3TFfF # ^f^3FT F3T # FTTI#tI 

(ii) "^FT # F*FT f 4 # #TFT FtFTTt # FT Fil ^9<^d) TFTT^FT1 fF> 3TTFF FT F^JT # FTFTTtI 

(iii) # t#ff 4 f#rft ffffjwf fF^rm ftftttft 'sttt fF^rm ffff-ff ft^f fttft # #fft fIhi-0 # ft 

f#FFTTT # ^dl # FT TTF# "tl 

(iv) F#rft ^FT FI f#FFTTT # TF#F FT IFF TI FT 3# # T 5 !^ 3TfFFT# FT F#F# F^FTTF 3TPFF 
FF FFFFTFTFT fFfFFTTT ^FFTTTFt FF FFPT-FF FT^F FT# fFT fcTQ. FTF TTFFTT % fFT 3TF FF FT 3# FFF ^1 

TF^FFFT :—FTT fF#FF # F#FF # %F— 


1. “1 f#FFT, 1987 ” FFT FTtl 3TfFF# FT F#F# T#T ^ FrFFT ^FF^#f#T20fTFFft F#lft FtT FT fF%rFT 
Fft FF FTF #FT I 180 FFT #FF Frt FT# t I 

2 1 fTTcIHT, 1987 F 18 3TF^FT, 2005 FFT 3?fFFT# FT F#F# ^FT # F#FT ^ F^ # feTF; 20 f# Fft F## Fft 
FT f#FTTn Fd ^<^1 FF FTF #FTI 

3. 19 3TF^T, 2005 ^ FF^ 3TfF^# FT FTT## 3TF# ^ ^FT # ^TF 3TfFFTTR 18 FTTT # 3T«x, 3 T# ^FT # 

f#f> ^ f 4 # f#* 301# Frt 4 Ihk1 # ft M%tfi ft! w#t ff ftf #ft sftr ^ #ft # ^tttf 

540 f# # 3TF# # 1#r TTFfFF Fft FT TTF# f #7 «#? FT ?HF>1 FTTFF FT FTFfFf^S ^FT # fFFFFFTTR FTT# 
TFtFT# PfIficHI ^FFTTTFt '5TTT Flft fFfFFTTT FFFF-FF # MKjn Ift^ F# FT # FTFT Fit FT 77## I 

4. 19 3TFTJFT, 2005 #, F?T FTtf 3TpFF)Rl FT F#Flft fFTTF 7#T # 24 F^ FTT f f FF 3#TFTcTF 90 f# # 

37EFF# T^Tt 3J#FT ^ F^ # %FE 30 1# Fft 3#Tf#F #"Hk 1 Fit ^#t FTT FTF #FT ! 

63. 37TTTFTTFT —(] ) -STfFFT# FT F#FTTt Fft 3R7TFR U ( F# # F|Tl#t FF "3TT# FTTT Fft^ TTTFT7FT 7p# 

#F F # #T TTF "FF FTTFft #F1 37 fPF Fft ^FH F TTF^ TT^FT FTfFFTTTt "glTT FTFTTt ^#t Fft ~4l#rFF F# 7TRT FTFI 

(2) 3TIFFT# FT F#F# Fft Fit "F# FT# 3TTTTFTT^ F>t 3TF# f## # TTFF 90 f# FT ^JTTFTi#FT Fit FFTF 
3TF# # #TH 360 1# # #FFT F#f ##: 

FT^ 3TTWf#T fRPtfRi# #, 37^, # 31 1## 3TfFFTTTt FT F#FTTT Fit FTFT 720 f#T Fit 3TF# FFT 

3TTTTFTT T7 T ^3T #^T FTT TTFTFT ^ : 

FT^ FF #tT % 3TfFFTTtt FT F#F# Fft ^TT# #FTTt # FTF# # # 37^#FF # 3T®T^ ^ 720 f# # 3lfFFT 

STTTTFTT^T #ip< FF TTFTFT 7? #7 #4, ^TTT ^ft TTFF, fciRsid TjTM # TFFt TciM, fF#F FTTTF 3Tf##tFcT F#T I 

(3) Tm FTfFFTRt, ^ PfPfF# 4 #FT FFFFT ^FFfFF t ^TT# ftTFTF, 3rfFFTRt FT FF## Fft 3T^F 1## 3FF 
FFTR #t ^#t # 7TTF FT ^TT# 3#t 3 TTTTFTT tt T %^t F^T FF TTFkTT t I 


4104 Gl/10—3 
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(4) smmw ^ srafa ^ ^cpt ^ 373 ^ ’rtf t sfa ?q tott TOfa ^ araftr ^ wn 
-% fm. re? : 

qq$ tot wi ^nterrf! to *wmR ^ tot $ far arausiKui ^zt q^rt 41 hkY qr far# sri ^ ^tr°t ^ 

'Siiq^qi far 3lft4>iO RI q^qiO 4> Piqq u i ^ <4181 4t, TO Pi^l ^ uq>ai ^ far 3T^TPTRT r T ^>t Zrafaf i f u Hl 

4> falR TOJI 

64. Wiq 31|4feft44Jh cWT RlS^Tf far*ft SlftmTRt zn qrTOtf ^1 < c kf^TH, HP<*JK TO 

4f fa>4) ^T «t>4qi(l ^ 4q|q "*JT fafq<n W ^151 TOY qT farqt 3RT y^lTO tcrPT ^TT % q>^l4 RTOR ^ hHMP* 

ftl*f«ff ^ 3RjqR £RT fafaT3q faRIT TO^ faYPl 3U4>ftH4> ^zt TWI faTO s^Zt Tfajft $ ^TT TOrTt $ I 

65. (l)3Rifal^^^4fT^TO3TOTOTO^3T^^ ^iqTOttfarq<£ 

afa7fa"5R^^TO^31^’?nq*fe(Tq 3TOT m4mW ^ qqqqft^# *ft qrfTOI $ cT*Hfa,T^ Mfa<fll SrfTOrft *TT <*»4-4K1 

i2RTq^ qfTOTOt’sfati 

( 2 ) xtjfn fa>q| ST 3 ? xq»K qft ^ TJiq *iWf ^11 ^iq^aT $ fa>g Htjfa ^<<il ^ qRT ^ii^fsci fa>4l 3RT Mq>K 

^ ^zt ^ (TRt tf^cV TO*f *iivj/fl ^q[q> ^ 3R[Tta ^ qRT 'fe ^lW4 P*p 6 cHI oZ|<5|ffT4t £RT TOPT-T? qq*fa 4f 

I 

( 3 ) ll^zp farrft hPscii qfTOTd qT "^4^ ^ ^ ^ ^ttz ^ irt ^ w^\ 

Psitiqj 'Jilf^I qiciqi % Iqf^qj "^T ^ ZTf <*i<nq> ^ ^rT^j W 51 ! ^ fcTQ; 3H^ ^ 1 ^4 ^ ^HT f’ZIT 1 ^4 cRT -3TT^ 4^*4A cT^T 
PinPc l f^d ^RWfi^ 3 Tg^fr? ^ i: 3iai#T :— 

(^T) «hqd TpF qiciqi ^ ^tf<ih W^T ^ f?!R ^<^1 ^TPpft; 

() 'Srf^qiiO ^1 51 <1 dwM4 ycjti fcrf^I ^>t iifdiqi "Rl^H qici4» ^T 4d4> U8°f Pt>qi 41^11 3^T 

0.4) ^ 3pj4PpT ^ 3fq> ^Tiq> l^c^oi SR^T 4>). , 1II 

66. Rl<jcH 3T"<5T<+> 1VI.—(1) 3Tf^>Rt 1 TRT ^ Zd(4I4t ^ld+ ^ ^ f, f^J ^T ^ <4U+1 ^ 

"a^pT^^H 15 ^ 31 ^ ^ "4^: f^ir ^t ^r^ctt %, ^ ^\ cnrha ^ 15 f^z ^ ^ 

■qi <n*ter ^ w to to 1 

(2) 15 f^'l 0,41 31^fq ^ <^i<ii jj<»q 3Tf^«hiO ^T 4i4qi<l ^<zt ^ bN> ^ ^ ^ 4iiq< 

^Zt ^ ^T TprT f^I ^l^ll I 

(3) 3T^4tTVT [q»41 3qq "TOR "4ft «g<^z) ^ 'qW qP-Mprfd fqj^i "^TT TT^II I 

(4) Pn^cq ^q^Rl "5^ 3lf^TORt qi q>4qi<l ^ Ptiql 3T^1 ^ 4 ^ ^ <sil^ 4f IqqiPno ZFt Ptiqi ^ITCpTT I 

(5) ^ <jh4«ki fqPiR<< 3T^f^l qf> TOT 3iqq)Rl ^>T ^I^KI T?t I^PIT ^^TTcTT ^ eft T^ft ^Zt ^ oqs<id TOT 

^l^!| | 

67. ^T «m*i(i &*)* 11 .—3Tftf^[<| qi ch4di0 ^ t R qi ZRT«4 4qf "4 Z < 5 ^ t R <j««t»l q*ft 

WTO : 

H<-g ^ 3lft|chi<| qT di^qlO «Ft ^l+ld ^ ^PpT TJoJ 8 ^ Welt ^ clt ^^4) Pqf^<=r> 4qt TTfTM TT^ ^jft 

qpft zq ^rProirt' ^ «h4qi(l «^t "zq^ft ^ q^R fqPi^H 6 1 ^zq-f^Pi^H ( 4 ) ^ 37^r4tz 4Pqn faTWProrc "^zl ^ 

qqg w 3^r W 81 ^ qi4qiP<^V TO ^ tror 8Tn ^ rft TOz^ zq^ ot qfwd I^TOtor ^ 3t^P«i 

^ f^y, fqPiqH 61 4> ZR-fqpiqn (4) ^ 3i«zf4tz Hpeil«qqf ^ 4<i«K Tff?T ^18^1 : 

4t 1 % 0,4 q?4qi4 4®iq 4f ^81 Wd4l ^ *-h<^i^q^H <JtiqT| 4<4TV, qRTOl °h< ^ <s4 zq^ ^Sild 

fq^qiRnqiK ^<z) ^ srafq ^ fcf^ , 4cH 3^ "TOd 8f4 1 

68 . &*> "^t "^t ^ c^<i4 "RHl i^TT.—piiq 3lf^q,iPl qi q»4qiPl ^ SlTO rl-llcfl ^ TqR RT ^zzl qT 

^V qi ^>T 4t qf ? ^8 ^fT ^ 3 Rt 4 zq ^ TO^T ^TT fWR ’'TT *j<sqiciq "4 TOT T?4 ^ ^TH zTO 1 TO> forTf ^ 
q^ 1 

69. ^<P1 qrnr 3fh" qror 8tar.—( 1 ) srfTOirt qi TOTO Iro f^i tott toIto t4TO zTO bNt ryto. 

^ w4Rqq "4 zq<*7t ^zt <°F>T q?Yn TO 8 Pn 1 
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(2) 3rfTOr4 rtrt4rt 4 fRT?I frrt 3tr4rtrt4r4 442r4rt, wrt rf4rtttoHfrtt3ttr 4tg^t rtt 3tI?r 

fFR ttViil 

70. M<U^U1 37R4t.—( 1) 3rft|cM<l rt eh4Rl(l R^F RTT h4RS u i 3TRf4 ^ feTR TO FtRT RTIrF RF : 

(R>) RRRWT R*t 4 4 TOf 4 fRTT^ %F ^ 4kR 3TR4 "5^ RF *4 fa^W 1371 «7TI 

(^) 4 rtrt? 3ttr>t w R^ R* rfrwt rtt ttrs4 4 to! ^ tt4i 

(2 ) Hvj^ u 1 T7RRRft >aiqfa fTO TOR Rt F^it : 

(r>) srfTOrct ^ ttrr 3 tot ^ Rq4f Rt #n Rft ^Wr, to IMf 4 sHfro Rt 3TRfR, aik 
(^) 4)4^l<1 "4 TRR 4’ TOT 4 ftRitf Rt R4RT Rt 4feR>T, R4f 4 37RfTO Rt 3TRfR I 

(3) MFITC U I TOT RT RRcftcT 3TRfR ^ ^TFT 3TfRRTI<l RT 4>*f4l<1 RF RT^flt TRTR RT trot 4 ST^TTR oft 4t TO Ft, 

nRcrlR^^l* 4t RTTTOFklTI 

(4) 3lfTOT4 RT Rt4rt 4 Rt 37^4^ RFHF^ TOfa Rt RTOl RTTt T7RR RF fFR 4lT7Rt RF 37cpjRR 137T RT #F JfRT 

TORT : 

RT*5 <J*TR>I 3tq+jfaq Rt RTF R> TTI^RfRR* 3iqq->}^|T Rt *I U HI W<t> MV^5 U I T7RR 4 ^R-hRih Rt RTTRRt | 

(5) 44 fR>4t 3{fRRj|4 RT q»4^i<i Rt M<*JJ5 u i *iqfa 3T34R RFtf tttt, RfF,— 

(i) RTOKRR 4 fafTO RTPTf 4 trot 3[d4f<rM RFf tl 

(ii) a<HR>l trot STTRTRtRR^fRRttSTTRSRRT «TO^tTO% 347+) ^TJcft RRTR7FT4 fTO RjRT^ 4fF ^ 

TRTRt ^R 4 tro t, fa>4t TTO RT t4?FT RT ^TTcPT tl 

(iii) ^TOTRTRWT^TRR^ 3Fj4RRT tl 

(iv) WTTOT"T 3Tt H'cfl'tfcf RT WTMlRrlR)! RT ^TFt TRJ^ RT 'TRTHlfacbl IWT RT RTR RT RIR t* tl 

WTO-7 

71. Rf^ST RRT ^TTO.—( 1) 37fTORt RT 4>4^l(l f^RTt 4i44l(l f¥~R 3?tT ^TO«T srfijfa^ 

1952 ( 1952 ^T 19) 3 RRlfaftRw cTTOR ^3! ift ^R # t, 4>4^lO RfTO f^R ^T R^FT #TT 3^R RfR?Rt ^TT ^>4 r r1 

3?lT t^T SI <1 'nlq^q ftfR 4 Rnqi Rlt RTcTT 3RITO 3«Kl STlRt^TR ^ '3TOtt ^ 37JRR t^TT I 

( 2 ) (3>) "+4^it) Rfro f¥R 37 k 3n*M 3rWm, 1952 (1952 ^t 19 ) ^ ^ 3tt4 

37f^T|ft RT q>4ql<l, "3TO 3Tf*Hpiq*i R»t RRI 11 6 R> H 1RT R^tT ^ifqqqT R»T RRRt RR^ 1^ ^RtR RTRR ^RT 
tRR Rt R>4qk1 ^R»kT, 1995 ^ "TORf 1RT RlfRrT I 

(^T) ?R RR>R Srk Rt R^ 4 vh 4kRT 16 RR^R, 1995 ^ RRiql t?) 1 !) I 

72. WTO.—(1) 37ft|«hlil RT 4»4 rk 1 WTORTO 37ft|fHRi7 ( 1972 (1972RH39) ^ wqftjf RT W-f^fWR (2) ^ 
37^RR, 4t 37fTO Ft, RTO R57 TO FtRT I 

(2) 3Tc4+ 3Tft|q,R] RT <+>4qi<1 fTOfMTO fRTfcTRl 4 WTO ^ TO tWl :— 

(RT) ^qiPi^Ri RT, 

(^) ^ ^ 

(R) 4^ tR:TORTcTT RT fRR^ RjRR tRT ?RT 371RtfRR fRfRRRT 37fRR>l4 ^ TRTTTOR R> 37177R RF 37Rt 4RT ^ 
■fro RRW t, RT 

(R) 10 R4 R»t fTRR 4RT RR^ ^ RWT1 ?RTR-RR 44 RT, RT 

(F 7 ) RR r4 r4 4rT Ftt ^ 4 rT RRTfRT R^ #FRR ; 3FR trot TOR 4 4RT RRTfRT RT : 

RTRJ TOTRR ^ RTTTR RF^R q>4qi0 ^ RRR 4 WTO Rt TlfR RR RRRFRR RFt 1%RT TO7TT fRRTR 44 hihciT 4 
3R RtRI RRT % 44 RTRTRR R^ RJTTR 4% r 4 fRrftR FlfR 1^ 4 I 

(3) 3rfRRR4 RT Rt4rt^ r 4 R^R WTO RTt TlftT Rc4rT T|4 r 4 RTt 4 ft 37RRT ^F RFt4 4 3rfTO 4 RTR 4 feRT RF' 

H6H RtT ^cH R^R FtRt, 4t STtRTOR 15 RF^ 4 4w ^ 37^R#7 Fkft : 
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M *4*0 4 30 ^4 4 atfR* 4m ^ nR #14 # 4M4H # ^ 4 30 ^4 4 3lfer 4m 

^ fen Xjpf mf 4 %IT 3n4 -RRT <4 RcH <# 7R 4 3TfyR%1 7lf4 RF? #TT : 

T^3 ^ 3?R 1^» 3Tffe|chiO # 4R4 4 Tfe <jhsn "3FT# £RT ffe ^ 3ffcTR Rnn nT anmfe 4Rn ^TT : 

H *’3 ^ fm P*4 *4-qKl # Rch # "4 <shsii ^ wit fe* *nd # «4i»nT # fe; mmfefn armmnn, 

(« m 4m mt *TOfm4-qs4 12 Tmr^^H^T^i #<r (100 3ifRm), m# nrn feta mta ajR 

T^HIMH RrcTf *T afecf 4m I 

73. arfem.—(l) 3fen arfe# m m4md an# fn^Rw # wi ar^4l-3 4 fe m* 4 4 

an4 mfem mt 4fen fen fe fe fe fern*? toft T»nn fe 14 fe fef*i mfafet 4 wmn nrn fe mrm 
mfe I 

(2) fe artfe# m fe^id m* aiw Rnw FSJFT mr t fe "3^fe 4 ffe ?ra ^nr 

3 FpIFT fe fen "41^11 ^ cRF f* m? fe *T W^TR ^TcTT fa> ^ MRfe 4 f j 


(3) ffel 4t Hinel 4 arfe>iO m fefe mt and few f*jh 4 4# 4fR4 femfa*4 #ffe?n nm ar^mr fe‘ 
feTT m F^RTI fe?4 1# 4# fed ffejcT # ffe fe #t 73# 4 # | 

74. w#fRTjfferT,—(i) fern arfRfetm *4mfl 4m # fed # mrcfer m toi # fsirtcrr # fe; ^t# 

11 


(2) # ■afrrfe «3 trt # itn|i7 # v m 7%i-V # a7#n ^ 4t arf^Rt 3# skt 

^nIRjIcI Rh41 sHtn HIh 1 u I ^fch 4f F^nfciRd "3T# # fe^ ^pft #rj[ t 

75. arfenft ~m #^T3rf fe 3?^r witjt # ^n .—-feft arfen# 711 *4-41(1 *t #4 R#tn T afR 

Tmf # 3T#T 37 R R# 3T^fq #fer apq wn # W Ffeft fe ## a^RTfe Tf# : 

h<^ R*»41 arf^*i(l -q\ -* 4 ^ 7 # #t # fa<>«& <j<h= 41 fe# 3R 4 J idH n# # RT nfeft: 

w afR t^> fefer #* OT nr#fe sjRjfa nfer #* #t feft arfenfl m * 4-4 id «# -R^j # -qfe 4 t^j 

H<$* RFJ^ T# #HT I 

76. fewrf ^t ^rRjfem. ar^ wi-wi nr R4 ar^r m fen wd *r ^fen #r ^r fRfwR # ^nRRf 

eii^ =b<H m fenffe nrR # Ife am^n* i 

77 . fern aRr ^rr^ffef. - ( 1 ) w anfe fefef # cr^n# nfe fen, fern, an fer m fed 

37 ^ 4 *^q *r #r fefef # a?Rn #4 # fe -^4 ajR a4#*rW afR -qr feRm 

Rh4l ^TRTT 1 ? I 

( 2 ) R4 Itor # fefe"5^441’ # ar4Rr fer arfeff7 tt ^ *Rcn| fefef # 3 n 4 Rf 

# ajci4ci "fer 7TIT nr nd nf hi 4 ] ^I^il I 

3T^J#t 1 

[fern 5(4)00 W] 

#^Tfe TnfefR fem 

4. #t/#R#/R^nd.'p/ncd/ 5 #.fenprc #fen * 7 ^ 1 / 3 ^ ^: 

(i) 4 fenfe/f^^/fR w ^ 1 

(ii) 4 i44t[^ci 3dr *401 i{.* RtfRcr hRi "m mc# ^ 1 

(iii) R4 ^qfe 4 nfn m nc# # Rtfefe ^ fe^- fen f 1 g4 ## fe nn; an^R nr T5z -fe *t ^m, 1 

t5z 4\< fe^ anR^n hVih ^ 1 

37T^TT 

2 . 4 h^Rmi 4 yfciTiM ^R?n -f f* an 4 ^ fern R# R aflr 4 rr?rtt ^^44 feRn # nTRTT Rfen # n^n 
ttr fef nd ^n 4 4 4m 4 # ffe i 

cTTTfe : 


nr<n^R 







[W\ III—4] 
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2 

[fafWT 18 ^f] 

Pi«oi 3?tT ^ «i)«ivii 


^.*Nlft|U|| TOTT/TOlt ^<^1 sHfc? Ul4l«|-'fa» ^ 3rft*TOt ~m «t>*faKl TO ^f 3?ft 

"4" ^ OT ^nfcl TOtfTO ^ TRfacT ~m 1r*TfcT ^ TO3* "3^ arffiflcT ^ whPi»cji cT*TT ^qlnn «&*i<nni ^ Pt^ifsa 
3?k tjti ?ptot/3jto> i 

3f 3TT4 Mlq»!l TOTT/TOft ^f5F ^f ‘3^T 4» TOlf ^ TOfacT ^ TJTOT ^ ^ 'TO '37T^ '31^ 

^ TOf*ra trot 4 >t 4 4> ®n^ 4f «t»l^ •d'W^ Hn^, fsrf*w> <p*h ^ 3ihi^ H<t>c e tv^ , ii/ e ^<^ j il 3lfc t "^rr 

4> 1?*^ (Vj’hI 06([cki Pulsi^r f^T* 3i^rn eh^ll/^^n 3?ft T tit 3fa> '4> 3TftchK f«b*f| qid '3T ^qh^lPietti 

3^k 'T ^<T «N> 4 > <*>kV«< ^ ^ 3^T ^<+> *4> T3T*T ^Icrl «M^ qi<H IV*ft ^Pw 4> I«f>*fl *?»k1««k ‘37T PiOqi u i «*><•} 

3FpTT W4 +TOl/W*fi I 


*TOR : 


45. 5'tcii^Ro— 


T*TTO: 
h^-iih : * 


^JTT TO :.* 

44TO :.***”.*... 

WT :** 
oifl<9 : 

3^J# 3 
[WTO 73 ^T] 
arfaro? 'zfit m^muh 

vm : w 

Old <3 : * 

4, 3T?fern^, WpT S^fa TOta ^ ^T ^ F^fad # T TY^ ^WtT TOTT/TOTt ^ % " 

(F1H).*****(fTOTT) SrfNTOi I 

1. + 3M^4d T*JH ^TT TOT T®TH ^ I 

*JT 


.(**7R). 

(iTOT)...-fef...*.( , ?STH) ^ttTO#T%cTTO^ff^ 3THT 3TfeRT 

MlP^cl tTOT TOT ie I 


6Klt^TT 


T JTTTO : 

TOTFF 4? fH^fcW : * 


fH^^t cTTfte ; 


^ cTT 3 ^ *T I 


!?./ (3TO4N), 3T«2W 
[I^Tm IIl/4/354-T^/10-3RTT.] 
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SURGUJA KSHETRIYA GRAMEENA BANK 
NOTIFICATION 

Ambikapur, the 18th October, 2010 

CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application. —(1) These regulations may be called the Surguja Kshetriya 
Grameena Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Surguja Kshetriya Grameena Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(0 “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(0 service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under tnese regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Central Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-If 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees ofthe Bank shall be classified as 
follows, namely:— 

(a) Group‘A’-Officer 

Junior Management 

(0 Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 

Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 

ofthe officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘O’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. “ 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint persons) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.— The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service. —Service of a person appointed in the Bank shai 1 commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him: 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C ’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 

shall retire on the last day of that month. 

CHAPTER III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. —The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.— (1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to v.rne, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-v/ise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the ser: iority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter se seniority of officers or employees amongst themselves within a cad r e or scale as existing 
immediately prior to the Government letter No. ) 1-3/90-RRB (1), dated 22nd February, 1991 shall remain tkt same. 

(5) The inter se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.— Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation ; For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) po officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956(1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any correspond ing 
law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from du*y without leave cr overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iif) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority', acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his sen/ice in the Bank. 

36. Subscriptions. —No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duly 
and shall also take due care that the performance of his duties at any time is not affec ted in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place: 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to “Meh (he public have or 
are perm'tied to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation ; For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) w ithholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding tv. o yum; without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

stoppage of incrernent(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

reversion of an officer on deputation to his parent organization; 
termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 

charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 

or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 


(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 
(viii) 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of La w or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by genera! or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry, 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Centrai Vigilance Commission 
or such other Authority as may be approved by the Chainnan; 

(b) if after considering thk report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
' whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central V igilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pa> the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1 /2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. T reatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Righito appeal.—(i) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 

order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(tii) it shall specify the relief desired; 

fiv) it shall not be addressed to Director personally. 
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CHAFFER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the sendee of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal : 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 
(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 

! u>de<r regulation 66. 

6 1. Privilege leave.—{1) An officer or employee shall be eligible for privilege leave computed at one day for every 
! t days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 

joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and 
from 1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) Asi application tor privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 

any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(h) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 

conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry' of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

i. l ilithe 1st day of September, 1 987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity ieave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.-—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

('•) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VI! 

MISCELLANEOUS 


71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct, causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-! 

[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt/Kum...s/o w/o d/o.declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2 1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 

found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I»., do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the Surguja Kshetriya Gramm Bank and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 


Signature: 

Name in full: 

Designation: 

Place: 

Date: 

SCHEDULE-III 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the Surguja Kshetriya Gramin Bank hereby 
declare.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

*The above is not my place of birth. My place of birth is.(Place) in.: (District) but.(Place) has 

been declared as my place of domicile for the reasons given below : 


♦Strike out whichever is not applicable. 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 


Sd/- (Ilegible), Chairman 
[ADVT. III/4/354-H/10-Exty.] 
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